ADMINISTRATIVE PROGR AM

20182022 STRATEGIC PLAN BACK -UP DOCUMENTATION
SITUATION INVENTORY
Program customers/clients, stakeholders, and expectations groups:

Customers citizens, department employees, local, state, and federal elected officials,
constituents, legislature, professional service contractors, students.

Stakeholders Division of Administration, state agencies, legislative auditor, state retirement
system, deferred compensation.

Expectation groupsbDivision of Administration, Citizas, department employees, legislative
auditor, constituents, grantors, department employees, legislature.

Where has the program been?

The MIS section has been successful in automating most functions in the depaftnegnhave
developed and maintaineah intranet site for employee8ver 20 Customized databases are in
place throughout the departmeiliepartmental performance measures are tracked and reports
are generated on a regular basis.

The HR department is experiencing a rebirth and is plgmisny changes and improvement
over the next four years. There have been some staff changes recently and an internal HR
database will be established to automate the HR process in the future.

The Budget and Accountability Section is responsiblerfaintaining and tracking the budget of

the Attorney General'’'s Office and for <creatin
all five programs. This section also develops, maintains, and operates a perforivased
management system within thetAbr ney Gener al ' s Of fice and b
executive special projects requiring analysis.

The Accounting, Property, and Purchasing Sections have maintained a stable work force and
have not had a measurable amount of additional job duties.

Where is the program now?

A new administration has brought a series of staff changes and job duties throughout the
Administrative Program. This program will continue to ensure effective and efficient operations
to service the citizens of Louisiana.

TheProperty Section has been restructured to remove telecommunications and add mail duties.
A move of the section to the new Livingston Building, combined with the addition of the central
mail room, is anticipated to facilitate a more effective and efficise of staff.



Through the Purchasing Section, purchasing liaisons have been trained on how to research
existing contract vendors and how to utilize the AGPS system. As well, the VISA purchase card
program has resulted in a decrease in the amounirofi@se requisitions processed through the
division and shifted some of that responsibility on the individual sections.

MIS is responsible for all telecommunications, including phone lines, cell phones and data
circuits. Departmental computer equipmesireplaced on a rotational basis.

The Budget and Accountabiligonsists of one program manag#éro is responsible fothe

budget and performance accountability prgesthich was instituted by Attorney General Foti.
This section will be monitoring thperformance of the department in terms of the annual
operational and lonterm strategic plans, providing current budget information to department
management, and creating specialized reports such as the strategic plan.

The Collections Section is undéne Administrative Program. It represents the following
educational institutions/agencies: Louisiana Office of Student Financial Assistance formerly the
Governor’'s Speci al Commi ssion on Education S
Board of Regets, Louisianan State University (Baton Rouge, Shreveport, Eunice and New
Orleans), Louisiana State University Medical Center, Southern University (Baton Rouge, New
Orleans, Shreveport), Grambling University, University of Southwestern Louisiana, McNeese
State University, Northwestern University, Louisiana Tech University, Northeast University,
Southeastern University, University of New Orleans, Nicholls State University, and Charity
Hospital School of Nursing. In some instances we collect a variety e$ typdebts for each
institution. The Collections Section not only collects debts for these entities but occasionally
advises and directs them in order to avoid the possibility/potential for incurring future
uncollectible debts.

What opportunities for positive change exist?

The transition of a new administration and a new vision, mission, and philosophy for the
department has resulted in amended goals and objectives. This has provided a renewed sense of
purpose from the staff and management. A focusersformancebased accountability has been

the concentration of the Administrative Program, with special projects being initiated by the
Budget and Accountability Section and the MIS Section.

What are the programbés strengths and weakness

Strengths:professional, educated, and trained staff; advanced technology available to staff;
leadership from new administration; consolidation into one location has allowed for higher level
of efficiency; and consolidation of job duties.

Challenges:new adminstration, management, direction and job responsibilities for certain
sections, getting employees to embrace change and transfers, and expanding the program are
difficult even though workloads significantly increase every year.



The Administrative prograrhas had to adapt to changing administrations and department

directions over the years and is clearly able to carry out transitions successfullydépthn

anal ysis of the program’'s duties and existing
sections, and consolidation. This has strengthened the department in a short amount of time.

Within the next year it is expected that additional changes that enhance the productivity of the
program will be instituted.



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective I.1: Ensure the 95% of new employees shall attend an administrative
orientation within 60 days after hire each fiscal year by June 30, 2022.

Strategy I.1.a: Update the administrative orientation program as office policies,
procedures, and employee programs change.

Analysis
__X__ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X__Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategilentified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective I.1: Ensure the 95% of new employees shall attemd administrative
orientation within 60 days after hire each fiscal year by June 30, 2022.

Strategy I.1.b: Orientation programs shall be scheduled on a monthly basis by Human
Resource. New employees shall be notified duringratessing of their
schedled orientation date. Reminders will be sent by Human Resource to
new employee and supervisor.

Analysis
__X__ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
X Authorization exist

B Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
__X__ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective I.2: Respond to Management Information System Section Help Desk requests
within an average of two hours from the time the requests were made each
fiscal year by June 30, 2022.

Strategy I.2.a: Management Information System Section shall ensure thedbaekpis
manned during all business hours.

Analysis
Cost/benefit analysis conducted
Other analysis used
__X___Impact on other strategies considered

Authorization
___X___Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
__X___ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective I.2: Respond to Management Information System Section Help Desk requests
within an average of two hours from the time the requests were made each
fiscal year by June 30, 2022.

Strategy 1.2.b: Management Information System Section shall use an automated task
management system to manage help desk response.

Analysis
Cost/benefit analysis conducted
Other analysis used
__X___Impact on other strategies considered

Authorization
___X___Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes ideahtifi
__X__Resource needs identified

Time Frame
__X___ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finanddentified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective II.1: Collect at least $4,000,000 in outstanding student loans and $5,000,000
total collections each fiscal year by June 30, 2022.

Strategy Il.1.a: Improve the collector vs. account ratio in order for all accounts to be
worked more effectively by increasing the number of collectors.

Analysis
__X__ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X___Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
__X__ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective II.1: Collect at leas$4,000,000 in outstanding student loans and $5,000,000
total collections each fiscal year by June 30, 2022.

Strategy II.1.b: Work with the Management Information System Section to convert
current collections software to 1) automate manual processese wher
possible, 2) develop account tracking mechanism to prioritize work based
on success probability, and 3) develop tracking mechanisms to identify
strengths and weaknesses in collectors.

Analysis
Cost/benefit analysis conducted
__X__ Othemnalysis used
Impact on other strategies considered

Authorization
__X___Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
__X__ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified



STRATEGY ANALYSIS CHECKLIST

Program: ADMINISTRATION

Objective II.1: Collect at least $4,000,000 in outstanding student loans and $5,000,000
total collections each fiscal year by June 30, 2022.

Strategy Il.1.c: Identify training opportunities for collectors and collection attorraays
incorporate these into employee training plans.

Analysis
__X__ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X___Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X__Resource needs identified

Time Frame
__X__ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
__X__ Impact omperating budget
Impact on capital outlay budget
Means of finance identified
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Number of new employees hired

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: The administrative orientation will be fermed every month.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonAdministrative Program Director and Human Reseusection Chief

11



PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Number of new employees that have attended an

administrative orientation

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: The administrative orientation will be performed every month.
Add up all new emploges that have attended an administrative orientation.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonAdministrativeProgram Director and Human Resource Section Chief
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Percent of new employees hired that received orientation

within 60 days of hire each fiscal yeaby June 30, 2022

Indicator LaPAS PI Code: 21831

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators.

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator ofworkload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: The administrative orientation will be performed every month.
Add up all new employees that have attended an administrative orientation within two months
(60 days) after their first day of work divided by number of new employbeshave attended

an administrative orientation.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonAdministrative Progna Director and Human Resource Section Chief
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.2
Indicator Name: Number of help desk requests received

Indicator LaPAS PI Code: 10384

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity , Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingProcedure is already automated in counting the
number of help desk requests received.

7. Calculation Methodology: Indicator is tracked automatically bycamputer
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonManagement Information System Section Chief and Deputy ©irec
of Administrative Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.2
Indicator Name: Number of hours help desk is manned

1. Type and Level Output- General
2. Rationale: It is necessary to tradk support the outcome measures.

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTracking employee work schedules
7. Calculation Methodology: Add up all hours that the help desk is manned
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the soutbe date does not have a
bias; there is not a caveat.

10.Responsible PersonManagement Information System Section Chief and Deputy Director
of Administrative Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.2
Indicator Name: Average time to respond to help desk requests (in hours)

Indicator LaPAS PI Code: 452

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internainanagement purposes and performarased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingData is in the MIS call trackghsystem. Reported
and Collected on a quarterly basis

7. Calculation Methodology: System calculates time frame between help call and MIS
response.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the sofitbe date does not have a
bias; there is not a caveat.

10.Responsible PersonManagement Information System Section Chief and Deputy Director
of Administrative Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE

Objective: 1.1

Indicator Name: Average number of accounts issued per year to number of
collectors

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internal managent purposes and performadzzsed budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Total number of collections divided byimber of accounts issued
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the#oésataot have a
bias; there is not a caveat.

10.Responsible PersonCollections Section Chief and Deputy Director of Administrative
Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Number of collectors

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingThe source of the data will be the Table of
Organization. Information shall be gathered monthly. The indicatobeiteported on

guarterly. Additional tracking program is in development.

7. Calculation Methodology: Review the Table of Organization and count filled collector
positions

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is nawirrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCollections Section Chief and Deputy Director of Administrative
Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Amount collected per collector

Indicator LaPAS PI Code: 21832

1. Type and Level Efficiency- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use:lt will be used for internainanagement purposes and performarased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in devetonent.
Information shall be gathered monthly.

7. Calculation Methodology: Total collections divided by number of collectors
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does maot have
bias; there is not a caveat.

10.Responsible PersonCollections Section Chief and Deputy Director of Administrative
Services
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PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Monetary total collections from outstanding student loan cases

Indicator LaPAS PI Code: 476

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforrimsszbudgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered mbit.

7. Calculation Methodology: Sum up all collections produce from student loan accounts
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersonCollections Section Chief and Deputy Director of Administrative
Services

20



PERFORMANCE INDICATOR DOCUMENTATION

Program: ADMINISTRATIVE
Objective: 1.1
Indicator Name: Monetary total of all collections

Indicator LaPAS Pl Code: 12270

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearlyidentified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Adding up all collectionsnade from all sources
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCollections Section Chief and Deputy DirectdrAdministrative
Services
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CIVIL PROGRAM

20182022 STRATEGIC PLAN
SUPPORTING INTERNAL/ EXTERNAL DOCUMENTATI ON

The Civil Program is a compilation of highly specialized attorneys who are responsible for work

that directly impacts state government. The Civil Division defends the Constitution and laws of

the State of Louisiana; provides information and legal seriicse areas of general civil law,

public finance and contract law, educational law, and land and natural resource law. The Public
Protection Division asserts and protects the
services in the general aseaf consumer protection and environmental law, insurance
receivership law, and fair housing law.

Consumer Protection Section

Consumer Protection Section has the responsibility of enforcing consumer protection
laws in this state and serving as a publistee in connection with conserving, protecting

and replenishing Louisiana's natural resources. In the Consumer Protection area, the
section conducts investigations of unfair or deceptive trade practices. The section works
with local, state and feddrauthorities in joint investigations. The section conducts
consumer awareness seminars throughout the state on subjects such as shoplifting, fraud,
theft, and other deceptive trade practices. The section mediates and investigates
consumer reported congdhts and inquiries and enforces the antitrust and related laws
relative to the regulation of trade and commerce including protecting small business
interests and those injured by antitrust violations, organized business extortion and theft.
Within Consume Protection Section is the Auto Fraud Unit. The Auto Fraud Unit
mediates complaints of citizens with car dealers, assures the delivery of title and
registration of motor vehicles, advises consumers of their rights concerning automobile
issues, and invegiates and mediates the packing of auto sale contracts. The unit
coordinates efforts with state and federal agencies to combat odometer fraud, investigates
and assists state in remittance of sales tax money due the state and educates consumers on
automobik fraud.

Internal/External Assessment

(1)  Who are the organizations customers/clients, other stakeholders, and expectation
groups? What are their needs and expectations?

The customers of the Consumer Protection Section are the consumers who parchase
product or safety. Additionally, the public at large benefits when enforcement actions are
filed against businesses operating unfairly, mediation efforts when they are able to file a
complaint, or when companies have to register when doing businessigiana.

Their needs and expectations are protection from unfair trade practices and a place to turn
when they have a complaint.
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(2) Where has the organization been?

The organization has been increasing in strength with the addition of personnel and
dollars for enforcement. There are an increased number of laws passed that strengthen
the Unfair Trade Practices Act and a numbe
trade pr ac t-housedatabasesBhave beenr devieloped and personhettare

informed on how to use them.

3) Where is the organization now?

The Consumer Protection Section is on the brink of exploding. New personnel has made
it possible to better track the activity of businesses operating, quality of staff has
improved ® that enforcement actions are taken with some assurance of success.
Consumers benefit when the Section is able to provide better public protection in
consumer transactions.

The number of actions filed against businesses has and will continue to increase. The
success rate of mediation of consumer complaints can improve with better education of
the mediators. This is dependant on the number and quality-lufuse education
programs for the attorneys and pgrafessionals. There are an increased number of
educational opportunities for attorneys from outside of the workplace.

(4)  What opportunities for positive change exist?

There is an increase in the number of oppdties1to participate in mukstate actions

and thereby increase the number of assurance of voluntary compliance with national
companies (a consent that they will abide by the law). With the increase in the number of
actions both irhouse and mulstate,there is an increase in the dollars collected for
consumer enforcement and education.

This increase in monetary resources can provide much needed litigation support, and
improve the quality and number of outreach activities.

The Consumer Protection Sien can also participate with other consumer advocates and
group to strengthen their efforts against unfair business practices.

®) What are the organizationds strengths a

The consumer protection section has the advantage of communigéifinthe public at

large. When complaints are filed with the mediation unit, the staff deals directly with
consumers. How that interaction takes place and the degree of satisfaction is largely
dependent upon HOW the complaint is handled and not neitgdba outcome. The
complaints filed are also a source of what transactions are problematic and can be a
source of information. Complaints are often the first indication that a business is
operating illegally in Louisiana.
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The weaknesses of the seantiare the expectations of an uneducated public as to what
limitations we have. We must do a better job of reaching the public at large to educate
them regarding signs of fraudulent business practices. The Consumer Section must also
be more proactive innforcement of its regulations.

(1) What is the current external environment?

Perhaps the external environment that affects the consumer section the most is the way in
which business transactions are conducted. More and more, business is trandheted on
internet or through other means of communication technology. This makes it harder to
track and more difficult to locate the offenders. And when businesses are locating in
cyberspace it is more difficult to get jurisdiction, service of process, bfifusout who

is committing the unfair trade practice. Particularly in the field of lending, borrowers are
finding sources of loans outside of our jurisdiction. TV advertising invites fraudulent
offers to consumers. In sum, technology and media advemte are facilitating scams

to a wider and less suspecting audience.

(2) How may the environment differ in the future?
Stated advances in technology make it more difficult to find the source of a fraud.
Business transactions can take place anywhexssche globe but look like they are

credible and local to an unsuspecting consumer.

The consumer section will need to develop the tools for tracking down fraud and the
expertise to use the new tools and technology.

Equal Housing Opportunity Section

Equal Opportunity Section is responsible for the administration and enforcement

of the Louisiana Equal Housing Opportunity Act. This section is active in the

investigation, conciliation, and judicial enforcement of fair housing claims. Staff

personnel coperate with the federal government in the enforcement of statutes
prohibiting discrimination in public accommodations based on an individual's race, color,
national origin, religion, sex, handicap or familial status. The section also provides
information to Louisiana citizens on their rights regarding the rent/purchase of dwellings
under the Louisiana Equal Housing Opportunity Act and the federal Fair Housing Act.

Internal/External Assessment

Q) Who are the organi zat i oahdders, and expeutatierr s / c |
groups? What are their needs and expectations?

The organi zation’ s customers ar e al | ci t |
management companies, real estate agenciesprofib fair housing organizations, and

others. The manization is subject to oversight and works in conjunction with the U.S.
Department of Housing and Urban Development (HUD) pursuit to a Cooperative
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Agreement. The citizens and others expect the agency to enforce and educate regarding
the federal and st fair housing act. On a comparative analysis of metropolitan and rural
areas, the rural areas are not as aware of their rights under the federal and state fair
housing laws as the metropolitan areas. Therefore, a need for more outreach in the rural
areads needed.

(2)  Where has the organization been?

The Equal Housing Opportunity Section was created as a result of the Louisiana Open
Housing Act in 1991. A federal grant was received from the (HUD) which authorizes the
section to act as the enforcemanttice for both federal and state of Louisiana fair
housing laws.

Since 1991, the section has resolved one thousand, three hundréiddifir housing
complaints through efforts which include, but are not limited to, conciliation, mediation,
litigation, and findings that there was cause or no reasonable cause to believe that
housing discrimination occurred. The section has continued to meet the needs of both
internal and external assessment by advertisement, seminars, and other outreach methods.
Thesection continues to grow as the fair housing complaints increase.

(3)  Where is the organization now?

The Equal Housing Opportunity Section is continuing to enforce the federal and state fair
housing laws by making the public aware of their rights &&ecis of the state regarding
the nondiscriminatory sale or rental of housing.

In comparison with the federal salary scale for fair housing enforcement officers, the
enforcement budget for the state is urslealed. The functions of the state enforcement

officers are more demanding than the federal officers because the state enforces both
feder al and state | aws with |l ess staff an
comparable to the yearly federal geographic scale for the Louisiana region.

(4)  What opportunities for positive change exist?

The public and the Department are unaware of the functions of the Equal Housing
Opportunity Section on behalf of citizens of the State. Although, public announcements

of the fair housing laws have been madeotigh media buys, there is still a
misconception of the enforcement efforts of what the department can and cannot enforce.

(i . e. housing aut hor i tfamdyshousing @lacements, seetibni on p
eight certification, etc.) While conduong fair housing seminars, it has been discovered

that the rural areas of the State have very little knowledge of the enforcement of the fair
housing laws by the section and is in need of education and outreach. Therefore, more
awareness is needed.
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(5) Wha are the organizationds strengths ant

The size and composition of the section’s
federal funding to service all geographical areas of the State. The additional staff should
include outreach and gowvenental affairs personnel. The outreach efforts are to include
education and enforcement of fair housing laws for the entire population. The
governmental affairs personnel would provide the legislative leaders with information
pertaining to the needs aa@vareness of federal funding and technical obligations of the

Equal Housing Opportunity Section.

In order to enhance the enforcement of the investigative process, there is a need to have
access to a database for tracking individuals which cannot beéedochuring the
investigation.

Additionally, the department effectively processes all fair housing cases within the
required time allotted by the federal and state statutes.

6) What are the staffds expectations?

The staff members are required to enéoand maintain a professional neutral position at

all times during the scope of the investigative process. Compliance officers are required
to maintain a level of knowledge regarding fair housing, laws, issues, cases, enforcement
process, and perform comtial education annually. All other staff members are to
maintain equal quality of knowledge regarding fair housing in a professional manner.

(7)  What is the current external environment?

Discrimination continues to occur in fair housing because ibeadack of knowledge of

the law and the enforcement process of the fair housing act. There is a need for all local
government agencies to be aware of the fair housing act while receiving federal funds
that pertain to fair housing laws, thereby bridgthg gap in enforcement between the
metropolitan areas and rural areas.

(8) How may the environment differ in the future?

The biggest external threat is the increase in predatory lending among the protected
classes. There is a need to continue edugatie citizens, landlords, other local and
government agency regarding the impact of housing discrimination in the state.

Insurance and Securities Section

Insurance and Securities Section has direct involvement in and primary knowledge of
every insurance liquidation in Louisiana. This section performs legal work, supervises
contract counsel, and works with the Department of Insurance. Staff personnedtcondu
research in insolvency cases and maintain a proactive position in the areas of insurance
liquidation. This section reviews legal bills of contract attorneys, incorporates terms of
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engagements and development with contract attorneys and the Depaliftrimsoirance
case management plans for each liquidation.

Internal/External Assessment

(1) Who are the organizationbés customers/ cl
expectation groups? What are their needs and expectations?

The Insurance Section statutorilgpresents the Commissioner of Insurance in all
Receivership matters. The Section’s client

Commissioner of InsuraneeThe Commissioner of Insurance expects legal advice and
counsel regarding the various receivership estates and other geswzalership
matters.

Receivers appointed by the Commissioner of Insurance and other receivership staff
Their expectation is for competent legal representation which includes timely legal
advice and counsel, timely filed pleadings, and competent coartpresentation and
demeanor.

Stakeholders consist of:

Policyholders and creditorsThey expect that the Section would represent and oversee
receivership matters including pursuing claims of the receivership estates to ensure
maximum payments are made policyholder claims.

Citizens at large The citizens expectations are that the Section oversee the receivership
process as well as be available for questions regarding the receivership process and/or
their individual claims.

(2)  Where has the organian been?

The Insurance Section was formed as a result of the numerous insurance receiverships
which were occurring in Louisiana in the
companies in receivership. Several of the receiverships involved exirdarge
companies and were having an adverse impact on the insurance situation in the State of
Louisiana. The legislature, in an effort to streamline cost and to provide for checks and
balances in the receivership process passed legislation which retugredttorney
General's office to provide representatio
outside counsel.

This Section was formed to implement this legislation and has continued to do so since
that time. The Section is designed to be-safporting by billing for its services to the
various insurance receivership estates.

3) Where is the organization now?
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The Section continues to maintain its role to provide legal services for the Commissioner
of Insurance and receivers, and receiverstaff in all liquidation matters, and to oversee
outside counsels who have been retained to handle individual matters in the various
receivership estates.

(4)  What opportunities for positive change exist?

Because of the nature of mergers, acquisitioies,neore and more insurance liquidations
are becoming mukstate litigation efforts. The Section has the opportunity to make
positive contributions to insurance receivership law with participation with other state
insurance regulators and various taskcés which have been formed by National
Association of Insurance Commissioners.

The increased public awareness of insurance matters could provide the opportunity to
develop and implement a consumer awareness program to advise consumers, businesses,
and bwmakers about the receivership process and their rights during the receivership
process.

The Louisiana Insurance Guaranty Association and the Louisiana Life and Health
Insurance Guaranty Association are also gatge insurance organizations which
presnt an opportunity to the Section for increased representation in insurance matters.

®) What are the organizationds strengths a
Strengths:

Competent staff;

Productive;

Teamwork;

Able to meet deadlines and work well under pressure;

Self supporting; and

Accommodating.

ok wNE

Weaknesses:

1. Although the staff is knowledgeable and very competent, at this time, only the
attorney section chief has worked in insurance liquidation for an extended period of
time.

2. The staff needs more training opporties which deal exclusively with receivership
and insurance law. This will also assist in achieving the opportunities listed above.

3. Failure of individuals to recognize the uniqueness of the receivership law and that it
requires specialized knowledge.

4. Lack of receivership estates.

(6) What are your (the staffds) expectation

1. Resources to complete job assignments, provide competent legal advice to clients,
and to meet the concerns of stakeholders and consumers;
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2. Support and approval fanore training specifically dealing with insurance related
matters;
3. Pay commensurate with the handling of a specialized field of law.

(1) What is the current external environment?

The Section is now dealing with receiverships which are more complex than previous
receivership cases. There are more ruiétte receiverships in which it is necessary for

the section to travel to other states to meet with insurance staff and obsemwaland
decisions on litigations regarding the receivership estates. In addition, the placing of
large Health Maintenance Organizations in receivership has created a unique situation for
receivership staff and the procedure for handling receivership matters

External factors which may influence the section include:

a. The number of companies placed in receivershfghe cost of healthcare increases
and the costs of doing business continue to rise, other insurance companies may be
placed in receivershiplf this number should continue to grow, it will be necessary
for this Section to either hire additional staff to meet the demand or allow more of the
work to be done by outside counsel.

b. Relationship between the Commissioner of Insurance and the lnsugaction A
positive relationship with the Department of Insurance and its view that the Section is
performing its job in a competent, knowledgeable, and professional manner results in
more successful work environment and could lead to an expandeuf thée Section
in handling legal matters for other insurance related matters.

c. Funding- Since this section is a seafipporting section, the continued ability to
secure funds for the section would influ
functions.

d. State Uniformity- There has been a push by the federal government for uniformity
among the states in the handling of liquidation matters, since most states handle these
functions, including the legal work, through their Department of Insurance,asuch
move in Louisiana could affect the existence of the Section.

(2) How may the environment differ in the future?

The Section expects to see more msiiite insurance receiverships. There is also an
expectation that insurance companies will become a subsidiary of corporations with
varied interest and locations, thereby making the receivership process more complex.

Oof concern to the Attorney General’'s offi
receivership sections are handled as part of or through the Department of Insurance and
are not a part of the Attorney Genityarr al ' s
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insurance regulation by the federal government and by states, there may be a move to
have this function returned to the Department of Insurance.

Tobacco Section

Tobacco Section enforces the Tobacco Master Settlement Agreement (MSA) and MSA
related legislation by investigation and litigating violations; performing statewide site and
event checks for violations; educating public officials and the public through
presentations on the MSA; and coordinating enforcement efforts with other state
Attorneys General. Through the Tobacco Section, the Attorney General enforces the
Master Settlement Agreement (MSA). The MSA outlines numerous rights and
responsibilities of the Attorney Gener al
has been to investge and/or litigate suspected violations of the MSA and to investigate
and/or litigate suspected violations of state and/or federal laws including consumer
protection laws with respect to the manufacture, use, marketing and sale of tobacco
products. Theextion also coordinates enforcement efforts with the National Association
of Attorneys General (NAAG) and the other states regarding various issues which arise
under the MSA or MSAelated statues.

Internal/External Assessment

(1) Who are the organizaiin 6s customers/ clients, other
expectation groups? What are their needs and expectations?

The Tobacco Settl ement Enforcement Section
primary function of enforcing the Master Settlement AgreenftlditA) and other related
tobacco laws.

The Section’s clients consist of the citiz
is that the Section will ensure that tobacco companies, who sell cigarettes ayairoll

own products, follow the guidelin@sd rules as delineated in the MSA and other tobacco

laws, or pay into qualified escrow accounts so that funds are available should the state
secure a judgment against a manufacturer. Further, that the Section serves as a
community resource for tobaccelated information.

Stakeholders consist of:

A. State legislature and Tobacco Bond hold€eFseir expectations are that the Section will
enforce the MSA and tobacco related laws to ensure that manufacturers pay the funds due
the state under the Mast8ettlement Agreement so that programs that rely on the funds
may continue to be implemented by the state. The Section serves as a resource for
tobacco related information.

B. Public Health- Their expectations are that the Section will continue to enftiree
Public Health provisions of the MSA and serve as a resource for tobacco related matters.
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C. Wholesalers and manufacturersheir expectations are that the Section will enforce the
MSA and tobacco related laws, to ensure that the wholesalers have awedpist of
manufacturers, and that the manufacturers are on a level playing field as to sale of their
product.

D. Department of Revenue They expect assistance and coordination from the Tobacco
Section in enforcing tobacco related matters, including legaesentation if required on
certain tobacco matters.

(2)  Where has the organization been?

The Tobacco Section was established in 1999 and began as a unit under the
Governmental Section of the Civil Division. On April 1, 2004, it became its owtio8ec
under the Public Protection Division. The Section maintains the same staff positions as
when it was initially begun.

The Section has reviewed the applications of tobacco manufacturers who wish to sell in
Louisiana and approved or disapproved samgetbcigarettes or reiyour-own tobacco

in the State of Louisiana. The Section has also removed manufacturers from its approved
list and filed lawsuits against them for failure to pay into a qualified escrow account, as
delineated by the MSA and other &mlgo laws.

The Section has done numerous site inspections, consumer awareness presentations, and
audits of tobacco wholesalers. The Section members also participate in numerous
telephone conferences with NAAG and other states, which are invaluablevidipgo

current status of various activities concerning the MSA. The Section is in constant
contact with other states regarding recent developments in these matters, such as escrow
payments, suits, and attempts to serve the suits in order to proceed mgainftcturers

not in compliance with the MSA.

The Section has represented the Department of Revenue in tobacco related litigation. It
has participated with other states in numerous efforts regarding public health violations,
youth advertisement, and ethrelated matters under the MSA.

Although the organizational staff has remained the same, within the last two years, the
Section’s focus has expanded. The organi
completed a computer database program whichvalltbe Section to update its approved

list of manufacturers and make such list available to manufacturers simultaneously on the
DOJ website. The Section has collected penalty money fromcaompliant
manufacturers. It has increased training opportunitbgsstaff. The Section has
improved its coordination and relationship with the Department of Revenue, the
community, and our Public Health stakeholders.

In addition, in 2003 and 2004 two major pieces of legislation designed to ensure
compliance by whasalers and manufacturers were initiated by the Section and passed
by the Legislature.
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3) Where is the organization now?

The Section continues its duties as outlined in the previous section. With the passage of
the complementary legislation in June2ff04, the Section will become more active in
the enforcement of tobacco laws as it affects both manufacturers and wholesalers.

Because of the renewed relationship with the state public health community, the Section
plans to become more pextive regardig enforcement of the public health aspects of
the MSA. The Section may consider hiring an attorney who would be specifically
designated to handle public health issues under the MSA.

The Section continues to improve on its efforts to receive correct prd-date
information from manufacturers and wholesalers regarding tobacco products sold in
Louisiana.

Our Section compares favorably on average to most states by size and function, and is
meeting the performance indicators and targets that have beérhsefection may need

to improve the time period for our initial response to manufacturers who wish to sell
tobacco products in Louisiana.

Overall, the Section is in an excellent position to enhance its work productivity and
response to clients, staketiets, and expectation groups.

(4)  What opportunities for positive change exist?

The Section is poised to make changes as a result of technological initiatives, new
legislation, and improved relationship with stakeholders. These changes also assist us in
meeting the concerns of our clients and stakeholders.

As part of the requirement that the Section notify wholesalers of changes in the approval
list of manufacturers, it will be soliciting-mail addresses from all wholesalers and
manufacturers so thatdéan notify them via nail of all changes that affect wholesalers

and manufacturers. This will meet the needs of the wholesalers and manufacturers in
ordering, purchasing, and selling only those products which have been approved for sale
in the state.

The new legislation has given the Section more authority and empowered the Section to
gather more information in order to do a more thorough investigation of all
manufacturers who sell or wish to sell tobacco products in the State of Louisiana.
Becauseofte Section’s i mproved relationship wi
are able to address public health and youth smoking prevention matters which are of
concern to our citizens and whose enforcement is provided for under the MSA.

(®5) Whatarether gani zati onés strengths and weakn
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Strengths:

A. Competent and Knowledgeable Staff;

B. Ability to work as a unit;

C. Working relationship with Louisiana Department of Revenue, National Association
of Attorneys General (NAAG), other state attorneys gendfiaks, and people in the
tobacco industry;

D. Genuine Interest by staff in the work we are doing and a desire to be efficient,
productive, and competent;

E. Resources and training are provided to accomplish duties.

Weaknesses:

A. The Section needs to meet maséien to ensure timely accomplishment of all
assigned tasks;

B. There should be more participation in public health matters;

C. Verification of sales figures with Revenue or other related parties. (This weakness is
being improved upon through mutual cooperatiomwever, it is still a weak area.)

(1) What is the current external environment?

Because of the nature of the Section’s di
administration inside the Attorney Gener al
direct impact on the Section’s ability to

the Section in carrying out its responsibilities. For instance, the law mandates that
wholesalers and manufacturers cooperate with our office; special legiskation
regulations have been passed to allow the cooperation of the Department of Revenue.

Due to recent meetings with Revenue, the interagency relationship and cooperation has
improved.

The major issues which affect the Tobacco Section are claims bygmng of
manufacturers (Participating Manufacturers under the MSA) that the states are not
diligently enforcing their statutes. Another group of manufacturers -@ticipating
Manufacturers) allege that state statutes violatetargt laws, equal ptection laws, and

federal commerce clause laws. These issues are critical to the Section because they affect
the annual tobacco funds received by the
various tobacco laws.

In addition, there is the issue of @lbsalers and/or manufacturers who attempt to
circumvent the various tobacco laws.

These issues are relevant to all states and are national in scope.
The public’s primary interest is the numer
consumer mtection, and smokingelated concerns. This affects the Section in that it

requires the Section to be more active and knowledgeable in these areas to meet the
concerns and expectations of the public.
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(2) How may the environment differ in the future?

There is no expected change in the environment in the near future. The issues which
exist at this time will be ongoing for some time. The resolution of these issues will
determine if there will be significant changes in the external environment.

If issues & resolved in favor of the states, the primary environmental factors will not
change.

If the issues are not resolved favorably, the Section could be in a position of needing
additional legislation to regulate and tax manufacturers and resources to hmeet t
increased need of such regulation.

Community Education Assistance Section

Community Education Assistance Section is comprised of three projects: The U Drink U
Drive U Walk project, an underage drinking prevention program; the Protect
Schools/Studentérom Violence project, a comprehensive approach to ensuring safe
schools; and the Domestic Violence project, an initiative that assists businesses and law
enforcement in addressing domestic violence as a safety issue. Programs include youth
education ané@mpowerment, teacher-gervice training, community awareness seminars

on anttalcohol, drug and violence prevention, gang abatement, school safety training,
peer mediation/conflict resolution training, and domestic violence in the workplace
training. The UDUDUW project is an underage drinking prevention campaign that
provides technical assistance to schools, civic groups, and government and private
agencies. The project targets urban, inner city schools that traditionally do not receive
services fromLai si ana’'s other traffic safety pr of
provides training, technical assistance, site assessment and resources to Louisiana
schools, law enforcement and community agencies. The Domestic Violence project
provides educationabnd technical assistance to private industry and government
agencies in addressing domestic violence as a safety issue. In addition, the project assists
law enforcement by providing vital training on domestic violence arrests and
enforcement of protectioorders.

Where has the program been?

The Community Education Assistance Section continues to be on the cutting edge of policy and
program development in the area of school safety and domestic violence. The Attorney
General ' s of fi c enatioraly fobits school rsafetyairgng prageach and its

domestic violence in the workplater ai ni ng pr ogr am. The Louisia
i s the first Attorney General ' s of fice to e
Workplace Initative and a statewide School Safety Program.
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Where is the program now?

The Community Education Assistance Section staff has been stable over the past several years.
The section cont i nu dusding, cequirirgla Yot obaoordmatiannwvithsthef o r
accounting section. The programs within this section have always been recognized nationally for
their effectiveness and innovativeness. Other Attorneys General offices and public agencies
contact this setion for information regarding the programs. The section staff has also traveled
across the state and country to present these programs as benchmarks.
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL

Objective I.1: Maintain an average of 3flay response time for research and
writing opinions by June 30, 2022.

Strategy l.1.a: Use opinion tracking system to manage opinion timelines.

Analysis
Cost/benefit analysis conducted
Other analysis used

__X _Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame

___X_ Alreadyongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X _ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL

Objective I.2: Through the Civil Division, to retain thouse 98% of the
litigation cases received each fiscal year by June 30, 2022.

Strategy |.2.a: Ensure sufficient range of knowledge and expertisgistify assignment
of DOJ attorneys.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame

__X_ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitalutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL
Objective 1.3: Provide legal services to at least 50 state boards and commissions.
Strategy l.3.a: Prioritize a list of boards and commissions Wdrich we want to provide

representation based on the appropriateness of skills and the ability of the
boards and commissions to pay.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL
Objective 1.3: Provide legal services to laast 50 state boards and commissions.
Strategy 1.3.b: Develop a brief proposal that outlines the functions and capabilities of the

Civil Division and a section chief will present a proposal to whoever
makes decisions for the boards and commissions.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitalutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL
Objective 1.3: Provide legal services to at least 50 state boards and commissions.
Strategy 1.3.c: After consultation with the First Assistant, tappropriate section chief

shall approach selected boards and commission decision makers about
possible representation.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of stratgy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL

Objective 1.4: Through the Public Finance and Contracts Section of the
Civil Division, to continue to process contracts within an
average of 10 days; resolutions within an average of 6 days,
public bond approvals within an average of 6 days; and
garnishments within an average of 6 days by June 30, 2022.

Strategy l.4.a: Use task management system to manage timelines.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame

__X_ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL

Objective I.5: Provide and maintain a strommutreach program by providing public
presentations on civil law programs and responding to constituent calls
and inquiries.

Strategy I.5.a: Use constituent call tracking system to determine the number of
constituent calls received and answered.

Analysis

Cost/benefit analysis conducted
__X__Other analysis used

Impact on other strategies considered

Authorization
__X__Authorization exists
Authorization needed

Organization Capacity
__X__Needed structural or procedural changes identified
Resource needs identified

Time Frame

___X__Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X__Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL

Objective I.6: To review for approval of 100% of DEQ penalty settlements strictly in
compliance with time limits each fiscal year by June 30, 2022.

Strategy l.6.a: Use tracking system to managgttlement timelines.

Analysis

Cost/benefit analysis conducted
___X__Other analysis used

Impact on other strategies considered

Authorization
__X__Authorization exists
Authorization needed

Organization Capacity
__X__Neededtructural or procedural changes identified
Resource needs identified

Time Frame

___X__Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X__Impact on operating budget
Impact on capital day budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I.7: In the Insurance Section, file 100% of motions for payment with the court
and/or Louisiana Receivership Office withib days following the end of
each monthly billing cycle by June 30, 2022.

Strategy I.7.a: Use case tracking/work management to ensure timely billing and
payments.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on o#r strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New,startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.8: Through the Tobacco Section, enforce the terms of the Master Settlement
Agreement against the Participating Manufacturers by conducting at least
200 inspections of tobacco retail establishments (at least 50 per quarter),
notify violators of violations within 15 days, when applicable, and re
inspect within six months each fiscal year by June 30, 2022.

Strategy 1.8.a: Hold weekly internal Tobacco Section meetings to monitor the progress of
completing at least 50 inspections per quarter.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
__ X _ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

___X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitaiutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.9: Through the Tobacco Section, conduct at least 6 inspections of tebacco
sponsored events in order to identify and remédiations of the Master
Settlement Agreement each fiscal year by June 30, 2022.

Strategy 1.9.a: Hold weekly internal Tobacco Section meetings to monitor the progress of
conducting at least six inspections annually of tobammsored events
in order toidentify Master Settlement Agreement violations.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.10: Through the Tobacco Section, solicit a minimum of 24 presentations to
Louisiana citizens in &ariety of venues on the dangers of tobacco use
and/or issues related to the Master Settlement Agreement each fiscal year
by June 30, 2022.

Strategy I.10.a: Actively solicit opportunities to make presentations by contacting a
variety of nonprofit entities.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitalutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I.11: Qualify for full payment from HUD on 50% of processed fair
housing complaints each fiscal year by June 30, 2022.

Strategy l.11.a: Develop and improve computer applications to support consumer
complaint processing and resolution.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
__ X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame

__X_ Already ongoing
New, startup date estimated
Lifetime of stratggidentified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I.11: Qualify for full payment from HUD on 50% of processed fair
housing complaints each fiscal year by June 30, 2022.

Strategy I.11.b: Full review by supervisor of investigation of all complaints within 75 days
of commencement of investigation.

Analysis
Cost/benefit analysis conducted
Other analysis used

___X_ Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitalutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I.11: Qualify for full payment from HUD on 50% of processed fair
housing complaints each fiscal year by June 30, 2022.

Strategy l.11.c: Maintain narrative report log which can be furnished to Housing Urban
Development for consideration of full payment when Housing Urban
Development performance guidelines cannot be met.

Analysis
Cost/benefit analysis conducted
Other analysis used

__X_ Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.12: Respond to 100% of consumer complaints with informal
resolution within 90 days each fiscal year by June 30, 2022.

Strategy l.12a: Maintain and monitor computer applications to supponsumer
complaint processing and resolution.

Analysis
Cost/benefit analysis conducted
Other analysis used

__X_ Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame

__X_ Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.13: Bring 85% of unfair and deceptive trade practices investigations to
resolution within 90 days bjune 30, 2022.

Strategyl.13.a: Hire Civil Investigators to assist with attorney Investigations

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorizatiorexists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

___X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective 1.13: Bring 85% of unfair and deceptive trag®actices investigations to
resolution within 90 days by June 30, 2022.

Strategy1.13.b: Obtain access to investigative databases

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.1: To provideviolence, abuse, and sexual harassment and stalking response
in-service training to 1,500 law enforcement officers by June 30, 2022.

Strategy Il.1.a& Review and update training materials quarterly

Analysis
__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.1: To provide violence, abuse, and sexual harassment and stalking response
in-service training to 1,500 law enforcement officers by June 30, 2022.

Strategy Il.1.b: Program Director shall contact laamforcement groups, schedule training
sessions, and arrange for records to be maintained.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.2: To provide violence, abuse, sexual harassment staiiting awareness
training to all DOJ supervisors and 1500 +ivo@J personnel by June 30,
2022.

Strategy Il.2a: Review and update training materials quarterly

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on othestrategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New,startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.2: To provide violence, abuse, sexual harassment and stalking awareness
training to all DOJ supervisors and 1500 +ivo@J personnel by June 30,
2022.

Strategy I1.2b: Program Director will contact governmental agencies, chambers of

commerce, ad medical facilities to arrange training sessions.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.2: To provide violence, abuse, sexual harassment and stalking awareness
training to all DOJsupervisors and 1500 n@0J personnel by June 30,
2022.

Strategy Il.2c: Coordinate DOJ training with HR Director training programs.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.3: To provideJuvenile Crime Prevention Training and Technical Assistance
to 500 school personnel, 250 Law Enforcement Officers and 250
Community Agencies by June 30, 2022.

Strategy Il.3.a Identify high risk areas of juvenile crime and contact officials to solicit
interest and schedule initial presentations.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

___X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.3: To provide Juvenile Crime Prevention Training and Technical Assistance
to 500 school personnel, 250 La#nforcement Officers and 250
Community Agencies by June 30, 2022.

Strategy 11.3.b: Respond to all referrals/requests for technical assistance, community
organizations and delivery of materials.

Analysis

__X_ Cost/benefit analysis conducted
Otheanalysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

___X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.4: To distribute 5000 juvenile crime prevention awareness materials to
students and community agencies by June 30, 2022.

Strategy Il.4.& Director shall contact school districts, law enforcement persamukel
community agencies to schedule training sessions, and distribute
materials.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authoriation needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective I1.4: To distribute 5000 juvenile crime prevention awareness materials to
students and community agencies by June 30, 2022.

Strategy I1.4.b: Respond to all referrals/requests for training and technical assistance from
school administrators, law enforcement personnel, community agencies
and distribute materials.

Analysis
___X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finanddentified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.5: To provide inservice Human Trafficking trainings to 250 law
enforcement personnel by June 30, 2022.

Strategy I.5.a To develop a comprehensive curriculamd training effort for Louisiana
law enforcement personnel in response to Human Trafficking

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified

63



STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.5: To provide inservice Human Trafficking trainings td®250 Ilaw
enforcement personnel by June 30, 2022.

Strategy I1.5.b: To develop Louisiana’s first Human T

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

___X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.5: To provide in-service Human Trafficking trainings to 250 law
enforcement personnel by June 30, 2022.

Strategy Il.5.c: Provide Human Trafficking training to law enforcement personnel

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Im@ct on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified

65



STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective II.5: To provide inservice Human Trafficking trainings to 250 law
enforcement personnel by June 30, 2022.

Strategy I1.5.d: To develop a uniform Human Trafficking curriculum for community
agency irservice training

Analysis
__X_ (ost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective III.1: Investigate 100% of consumer and business complaints of insurance fraud
with informal resolution within 60 days each fiscal year by June 30, 2022.

Strategy lll.1.a: Maintain and monitor computer applications to support processing of
reports of civil insurance fraud, resolution, and recovery of penalties and
fines.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategieonsidered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup datestimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective lll.2: Bring 85% of consumer and business complaints of insurance fraud to
resolution within 90 days by June 30, 2022.

Strategy lll.2.a: Section chief will monitor cases to ensure prompt action and maximum
recovery of penalties and fines when applicable

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitaiutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective IlI.2: Bring 85% of consumer and business complaints of insurance fraud to
resolution within 90 days by June 30, 2022.

Strategy I11.2.b: Issue civil Investigative Demands and conduct undercover investigations.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective IlI.2: Bring 85% of consumer and business complaintsnsfirance fraud to
resolution within 90 days by June 30, 2022.

Strategylll.2.c: Obtain financial records, including bank accounts data and asset holdings.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on othetrategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New,startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective IlI.2: Bring 85% of consumer and business complaints of insurance fraud to
resolution within 90 days by June 30, 2022.

Strategy 111.2.d: Hire Forensic Accountants/Analysts to assist with attorney investigations.

Analysis
___X_ Cost/benefit alysis conducted
Other analysis used
Impact on other strategies considered

Authorization
___X_ Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
__X_ Resourceeeds identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CIVIL —PUBLIC PROTECTION

Objective IlI.2: Bring 85% of consumer and business complaints of insurance fraud to
resolution within 90 days by June 30, 2022.

Strategy lll.2.e: Obtain access to federal and stateestigative databases.

Analysis

__X_ Cost/benefit analysis conducted
Other analysis used
Impact on other strategies considered

Authorization
__X_ Authorization exists
Authorization needed

Organization Capacity
Neededtructural or procedural changes identified
__X_ Resource needs identified

Time Frame
Already ongoing

__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

__X_ Impact on operating budget
Impact on capitaiutlay budget
Means of finance identified
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.1
Indicator Name: Number of opinions requested

Indicator LaPAS PI Code: 12252
1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly; Internal
Opinion Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all opinions requested
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.1
Indicator Name: Number of opinions withdrawn

Indicator LaPAS PI Code: 12254
1. Type and Level Input- General
2. Rationale: It is necessary to support the outcomeasures

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly; Internal
Opinion Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all opinions that are withdrawn.
8. Scope:Indicator is aggredad.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.1
Indicator Name: Number of opinions released

Indicator LaPAS Pl Code: 12256
1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforriesasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingInformation shall be gathered monthly; Internal
Opinion Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all opinions released.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator istra surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.1

Indicator Name: Average response time to research and write opinions (Count only

opinions released)

Indicator LaPAS PI Code: 464
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly; Internal
Opinion Database is maintained and is currently being updated.

7. Calculation Methodology: Add together the total number of days to research and write
opinions that were released. That number will be divilethe number of opinions released.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.1

Indicator Name: Average total time from receipt to release of an opinion (Count only
opinions released)

Indicator LaPAS PI Code: 6213

1. Type and Level Outcome- General
2. Rationale: It is necessary to support outcome indicators

3. Use:lt will be used for internal management purposes and perforriesasl budgeting as an
indicator of workload.

4. Clarity: Clearly dentified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly; Internal
Opinion Database is maintained and is currently being updated.

7. Calculation Methodology: Add together the total number of days from receipt to release of
opinions. That number will be divided by the number of opinions released.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source dath does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION
Program: CIVIL

Objective: 1.2

Indicator Name: Number of cases received
Indicator LaPAS PI Code: 471

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly from an
Internal Case Tracking Database System.

7. Calculation Methodology: Add together all cases received per month.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.2
Indicator Name: Number of cases being handled Hhouse

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly from an
Internal Case Tracking Database System.

7. Calculation Methodology: Add together all cases received per month.

8. Scope:Indicatoris aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.2
Indicator Name: Number of cases contracted to outside firms

Indicator LaPAS PI Code: 473
1. Type and Level Output- General
2. Rationale: It is necessary to support thetcome measures

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly from an
Internal Case Tracking Database System.

7. Calculation Methodology: Add together all cases contracted to outside firms each fiscal year.
8. Scope:Indicator is aggregate

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.2
Indicator Name: Percentage of cases handled-inouse each fiscal year

Indicator LaPAS PI Code: 470
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indtors

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection ad Reporting: Information shall be gathered monthly from an
Internal Case Tracking Database System.

7. Calculation Methodology: The number of cases handleehiouse will be divided by the total
number of cases to obtain the percentage.

8. Scope:Indicata is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.3
Indicator Name: Number of hours devoted to current Boards and Commissions

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use It will be used for internal management purposes and perforriases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Attorneys will input all hours into the case tracking system and
they will be added together monthly to obtain the total number of hours.

8. Scooe: Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.3
Indicator Name: Number of hours devoted to boards and commissions last fiscal year

1. Type and Level Input- General
2. Rationale: It is necessary to suppdre outcome measures

3. Use:lt will be used for internal management purposes and perforriesesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Soura, Collection and Reporting:Retrieved from last fiscal year monthly reports

7. Calculation Methodology: A list will be compiled of all boards and commissions. That list

will be separated into those that aranoe Ar eprese
running total for the number not represented will be kept.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.3
Indicator Name: Number of Boards and Commissions currently represented

1. Type andLevel: Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforriesesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: A list will be compiled of all boardand commissions.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.3
Indicator Name: Number of new Boards and Commissions represented

1. Type and Level Output- General
2. Rationale: It is necessarto support the outcome measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together all new boards and commissions represented per
month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.3
Indicator Name: Percentage increase in the number of hours devoted to Boards and

Commissions

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track suppadiindicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: This number will be calculated monthly and will add together the
number of hours devoted to Boards and @ossions each month. That number will be
compared to previous months and last fiscal year amounts.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a zaat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Average processing time for contract§Count only those completed)
Indicator LaPAS PI Code: 477

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforrissasl budgeting as a
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all contracts completed each month, the total number of days
will be added together and divided by the number of contracts completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is nagwirrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Average processing time for resolutions (Count only those completed)
Indicator LaPAS PI Code: 478

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforrai@seel budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all resolutions completed each month, the total number of
days will be added together and divided by the number of resolutions completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225)326:6097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.4
Indicator Name: Average processing time for public

(Count only those completed)

Indicator LaPAS Pl Code: 6218
1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all public bond approvals compmeéteach month, the total
number of days will be added together and divided by the number of public bond approvals
completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the datetibage a
bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Averageprocessing time for garnishments (Count only those
completed)

Indicator LaPAS PI Code: 6219

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes@rformancédased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all garnishments completed each month, the total number of
days will be added together and divided by the number of garnishments completed per month.

8. Scope:Indicator is aggregated

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a

bias; there is not a caveat.

10.Responsible PersonCivil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Average processing time for contracts (in days)

Indicator LaPAS PI Code: 25001
1. Type and Level General
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforriesasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportig: TBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all contracts completed each month, the total number of days
will be added together and divided by the number of contracts completedptr. m

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Average processing time for resolutions (in days)
Indicator LaPAS PI Code: 25002

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforriasaes budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicators valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all contracts completed each month, the total number of days
will be added together andvitled by the number of contracts completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.4

Indicator Name: Average processing time for public bond approvals (TEFRAS)

processed

Indicator LaPAS Pl Code: 25003
1. Type and Level General
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearlyidentified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all contracts cometed each month, the total number of days
will be added together and divided by the number of contracts completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does aot have
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.4
Indicator Name: Number of garnishments processed

Indicator LaPAS PI Code: 25004
1. Type and Level General
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforriesasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: For all contracts completed each month, the total number of days
will be added together and divided by the number of contracts completed per month.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogatesthece of the date does not have a
bias; there is not a caveat.

10.Responsible Person:Civil Division Deputy DirectorPhone (225) 3266000
Fax (225) 3266097
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Total number of presentations made to public and private entities

1. Type and Level Input- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriesesl buddang as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gatheredonthly.

7. Calculation Methodology: Add together the number of presentations made to public and
private entities.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; here is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Total number of attendees at presentations made to public and
private entities

1. Type and Level Input- Supporting

2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of attendees at presentations made to
public and private entities.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; here is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Total number of constituent services tickets
1. Type and Level Input- Key

2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearlyidentified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the nungls of constituent services tickets.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Sect©hief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.5
Indicator Name: Number of non-duty attorney tickets resolved

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicators valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of naluty attorney tickets resolved.
8. Scope:Indicator isaggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.5
Indicator Name: Number of duty attorney tickets resolved

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforrzasssl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of duty attorney tickets resolved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogatesthece of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.5
Indicator Name: Number of walk-ins resolved

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicatorof workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of resolved waiktickets.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.5
Indicator Name: Number of private request letters resolved

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and A ccuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of private request letters resolved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Number of specialized inquiries received from state, local or private
entities

1. Type and Level Input- Key
2. Rationale: It is necesary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of specialized inquiries received from
state, local or private entities

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 26-6498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.5
Indicator Name: Number of responses to specialized inquiries

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Repdmg: TBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of responses to specialized inquiries.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicatornst a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Total number of constituent tickets resolved
1. Type and Level General

2. Rationale: It is necessary to track general indicators

3. Use:lt will be used for internal management purposes and perforrimsszbudgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gatheredonthly.

7. Calculation Methodology: Add together the total number of constituent tickets resolved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not eaveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.5

Indicator Name: Total number of constituent ticketsunresolved
1. Type and Level General

2. Rationale: It is necessary to track general indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the total number of ctitigent tickets unresolved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.6
Indicator Name: Number of settlements received for review

1. Type and Level Input- Key
2. Rationale: It is necessary ttrack key indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Sourae, Collection and Reporting:TBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of settlements received for review.
8. Scope:Indicator is aggregated.

9. Caveats:No weakesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.6
Indicator Name: Number of settlements approved

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal managemgnirposes and performanbased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of settlements approved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias;there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.6
Indicator Name: Number of settlemens approved within statutory time limits

1. Type and Level Input- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workbad.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the number of settlements approved within statutory
time limits.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not @aveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL

Objective: 1.6

Indicator Name: Total dollar amount of settlementsapproved
1. Type and Level Input- Supporting

2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly idenified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the total dalf amounts of settlements approved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Sect©hief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: 1.6
Indicator Name: Number of settlements disapproved

1. Type and Level General
2. Rationale: It is necessary to tragkeneral indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source,Collection and Reporting: TBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together the total number of settlements disapproved.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DO CUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.7
Indicator Name: Number of motions filed

1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal managemtepurposes and performanibased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program idevelopment.
Information shall be gathered monthly.

7. Calculation Methodology: Add together all motions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; thee is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.7
Indicator Name: Number of motions filed within 10 days following the end of each

monthly billing cycle

1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and peaiocebased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shalbe gathered monthly.

7. Calculation Methodology: add together all motions filed within 10 days.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caae

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: 1.7
Indicator Name: Percentage obilling invoices submitted within 10 days following the

end of each monthly billing cycle
Indicator LaPAS PI Code: 21836

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for iternal management purposes and performéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingThe number of billingnvoices submitted for
payment within 10 days divided by the total number of billing invoices submitted.

7. Calculation Methodology: TBA; New Tracking Program in development.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is reosurrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Number of tobacco retail establishments in Louisiana

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal magement purposes and performabased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in devggdment.
Information shall be gathered monthly.

7. Calculation Methodology: A list will be generated adding together all tobacco retail
establishments in Louisiana.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surtegthe source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Number of random site checks (inspections) conducted each quarter

Indicator LaPAS PI Code: 10450
1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures

3. Use:lt will be used for internal management purposes and perforrii@sesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: A report will be generated monthly listing all inspections
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surtegthe source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Number of inspections finding a violation

1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforniesed budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathed monthly.

7. Calculation Methodology: A report will be generated monthly listing all inspections and
inspections finding a violation.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the dateaddave a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION

Objective: 1.8

Indicator Name: Number of re-inspections within 6 months of the original inspection
when a violation has occurred

1. Type and Level Quality- Supporting

2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal managenigrurposes and performanbased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program idevelopment.
Information shall be gathered monthly.

7. Calculation Methodology: A report will be generated monthly listing inspections finding a
violation and the date the violation was corrected.

8. Scope:Indicator is aggregated.

9. Caveats:No weakmsses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099

117



PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Percentage of reinspections within 6 months of original inspection

finding a violation

Indicator LaPAS PI Code: 21838
1. Type and Level Quality- General
2. Rationale: It is necasary to support the outcome measures

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is vai.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: A report will be generated monthly listing all inspections finding
a violation. The number of viations will be divided by the number of violations corrected
within 6 months of the inspection.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Number of violation notices sent withinl5 days of an inspection

finding a violation

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: A report will be maintained listing all violation notices sent out,
the date they were sent out, and the date of the inspection that found the violation

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the sofitbe date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.8
Indicator Name: Percentage of violation notices sent within 15 days of an inspection

finding a violation

Indicator LaPAS PI Code: 21837

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be usedfor internal management purposes and performéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New TrackingProgram in development.
Information shall be gathered monthly.

7. Calculation Methodology: The number of violation notices sent within 15 days of an
inspection finding a violation divided by the total number of violation notices sent.

8. Scope:Indicata is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.9
Indicator Name: Number of tobaccesponsored events inspected resulting in a violation

1. Type and Level Input- General
2. Rationale: It is necessary to suppdhe outcome measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:TBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: A report will be maintained listing all events inspected and which
ones resulted in a violation.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.9
Indicator Name: Number of inspections of tobaccesponsored events performed

Indicator LaPAS PI Code: 10449
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Add together all inspections of tobacco sponsored events
performed duringhe fiscal year.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099

122



PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.10
Indicator Name: Number of Tobacco presentations made

Indicator LaPAS PI Code: 21839
1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track supporting indicators

3. Use:lt will be used for internal management purposes and perforriesasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingA report will be maintained listing all presentations
and sorted monthly.

7. Calculation Methodology: Add together all presentations made during the fiscal year.
8. Scope:Indicator isaggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonTobacco Section Chief

Phone (225) 326472
Fax (225) 3266099
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Number of cases closed

1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used folinternal management purposes and performéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be athered monthly. An Internal
Tracking Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all cases closed
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; thecemirthe date does not have a
bias; there is not a caveat.

10.Responsible PersonEqual Opportunity Section Chief

Phone (225) 326448
Fax (225) 3266497
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Number of cases closed within HUD performance guidelines

1. Type and Level Output- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes gerformancdased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly. An Internal
Tracking Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all cases closed by the HUD section within HUD
performance guidelines.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator istreosurrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonEqual Opportunity Section Chief

Phone (225) 326448
Fax (225) 3266497
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Number of fair housing complaints received

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purmoaad performanekased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered monthly. An Int&rn
Tracking Database is maintained and is currently being updated.

7. Calculation Methodology: Add together all fair housing complaints received.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the sourbe date does not have a
bias; there is not a caveat.

10.Responsible PersonEqual Opportunity- Intake Specialist
Rose Hampton
Phone (225) 326443
Fax (225) 3266497
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Number of fair housing complaints received last fiscal year

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal managemtepurposes and performanibased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program idevelopment.
Information shall be gathered monthly.

7. Calculation Methodology: Retrieved from last fiscal years monthly reports
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date dumsermt
bias; there is not a caveat.

10.Responsible PersonEqual Opportunity- Intake Specialist
Rose Hampton
Phone (225) 326443
Fax (225) 3266497
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Number of cases c¢closed which gener at

1. Type and Level Input- General
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purp®snd performandeased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Retrieved from last fiscal years monthly reports
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; theres not a caveat.

10.Responsible PersonEqual Opportunity- Intake Specialist
Rose Hampton
Phone (225) 326443
Fax (225) 3266497
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL
Objective: l.11a
Indicator Name: Number of cases closed by conciliation

1. Type and Level Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Divide the total number of consumer complaints by the number of
consumer complaints responded to within 90 days of receipt.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible Persontnsurance and Securities Section Chief

Phone (225) 326447
Fax (225) 3266498
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION

Objective: l.11a

Indicator N ame: Number of cases open with no activity within 30 days
1. Type and Level Output- General

2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud complaints monthly
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Respamsible Person:Consumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11a
Indicator Name: Percent of cases closed within HUPerformance guidelines

1. Type and Level Outcome- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize alltie Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of fair housing complaints received

1. Type and Level Input- Key
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator isaggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.11b
Indicator Name: Number of fair housing complaints received through intake

1. Type and Level Input- Supporting
2. Rationale: It is necessary to support theput measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATIO N

Program: CIVIL T PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of cases received each fiscal year

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internainanagement purposes and performaresed budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in delopment.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of th#ogéataot have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of cases each investigator received through intake

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforriases bugeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered ntbty.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of closed by each investigatoeach fiscal year

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearlyidentified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civinsurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 3266456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.11b
Indicator Name: Number of cases closed by conciliation

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator izalid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of cases closed in which cause was found

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforrzasssl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Traking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogatesthece of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Number of cases open with no activity within 30 days

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perfornimsed budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall bgyathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is nat caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: [.11b
Indicator Name: Percent of cased closedithin HUD performance guidelines

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summaize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer SectioGhief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11c
Indicator Name: Number of training and/or outreach sessions scheduled

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225)326:6499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11c
Indicator Name: Number of training and/or outreach sessions completed

1. Type and Level Output- General
2. Rationale: It is necessary toupport the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATIO N

Program: CIVIL T PUBLIC PROTECTION

Objective: l.11c

Indicator Name: Number of fair housing booklets and pamphlets printed and
distributed

1. Type and Level Output- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a sgate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11c
Indicator Name: Number of persons attending training and/or outreach sessions

1. Type and Level Outcome- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purp®snd performandeased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11c
Indicator Name: Number of cities/parishes where fair housing booklets and pamphlets

were distributed

1. Type and Level Outcome- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposesprtbrmancebased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Informationshall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; thee is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: l.11c
Indicator Name: Number of individuals who were sent a copy of fair housing booklets

and pamphlets

1. Type and Level Outcome- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforriases budeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered mbit.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .12
Indicator Name: Number of complaints received

1. Type and Level Input- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitidifes.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .12
Indicator Name: Number of auto fraud complaints received

1. Type and Level Input- General
2. Rationale: It is necessary to supporttinput measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .12
Indicator Name: Number of consumer complaints received

1. Type and Level Input- General
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used folinternal management purposes and performéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Progam in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source dath does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .12
Indicator Name: Number of complaints responded to with an informal resolution

within 45 days of receipt

1. Type and Level Output- Supporting
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal managementrposes and performanbased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does aot have
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .12
Indicator Name: Percentage of complaints responded to with an informal resolution

within 45 days of receipt

1. Type and Level Output- Key
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and peaforebased budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shalbe gathered monthly.

7. Calculation Methodology: Summarize all the Civil Insurance Fraud petitions filed.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is ot a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .13
Indicator Name: Number of investigationsinitiated

1. Type and Level Input- Key
2. Rationale: It is necessary to support the input measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize the number of investigets initiated monthly.
8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL 7 PUBLIC PROTECTION
Objective: .13
Indicator Name: Number of investigations active over 90 days (backlog)

1. Type and Level output- General
2. Rationale: It is necessary to support the output measures

3. Use:lt will be used for internal management purposes and perforniases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Summarize the number of investigations active over 90 days.
8. Scope:Indicata is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10.Responsible PersonConsumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: .13
Indicator Name: Percentage of investigations initiated during the fiscal year that have

been brought to resolution within 60 days
1. Type and Level outcome Supporting
2. Rationale: It is necessary to support the outcome measures

3. Use:lt will be used for internal management purposes and perforriases budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingTBA; New Tracking Program in development.
Information shall be gathered monthly.

7. Calculation Methodology: Divide the total number of investigations initiated by tioenber
of investigations initiated and brought to resolution within 90 days.

8. Scope:Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. ResponsiblePerson: Consumer Section Chief

Phone (225) 326456
Fax (225) 3266499
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of training requested

Indicator LaPAS Pl Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers thaere given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of training sessions scheduled

Indicator LaPAS Pl Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers thaere given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. ResponsibléPerson: Domestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of training sessions completed

Indicator LaPAS Pl Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were givesedificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestc Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of law enforcement officers who received DOJ violence,

abuse, and sexudharassment response iservice training
Indicator LaPAS PI Code: 21843

1. Type and Level: Outcome Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology: Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date tdoegen®
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of training requested

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of worklod.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add uwp all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; theres not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of presentations requested

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clealy identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcemerofficers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of training sessions scheduled

Indicator LaPAS Pl Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearlyidentified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement faiéers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersonDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of training sessions completed

Indicator LaPAS Pl Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers thaere given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. ResponsibléPerson: Domestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of people that received DOJ violence, abuse, and sexual

harassment awareness training
Indicator LaPAS PI Code: New

1. Type and Level: Outcome Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator d workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodolagy: Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Percent of DOJ supervisorgeceiving DOJ violence, abuse, and sexual

harassment awareness training
Indicator LaPAS PI Code: New

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes performancéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is nawirrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION

Objective: 1.3

Indicator Name: Number of requests for technical assistance or presentations from
schools

Indicator LaPAS Pl Code: New

1. Type and Level: Input- Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used foiinternal management purposes and performéased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be athered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknsses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.3
Indicator Name: Number of requests for technical assistance or presentations from

community organizations
Indicator LaPAS PI Code: New

1. Type and Level: Input- Supporting
2. Rationale: It is necessary to track keydicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&won.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.3
Indicator Name: Number of presentations completed

Indicator LaPAS PI Code: New

1. Type and Level: Output- General
2. Rationale:lIt is necessary to tradtey indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Cokkction and Reporting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.3
Indicator Name: Number of materials disseminated

Indicator LaPAS PI Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&son.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.3
Indicator Name: Number of individuals evaluating program as positive

Indicator LaPAS PI Code: New

1. Type and Level: Outcome General
2. Rationale:lIt is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&son.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION

Objective: 1.3

Indicator Name: Number of individuals receiving DOJ technical assistance or
presentations

Indicator LaPAS Pl Code: New

1. Type and Level: Outcome Key
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the irdicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of ann-service training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and tRablic Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.4
Indicator Name: Number of materials requested

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale:lIt is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&son.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.4
Indicator Name: Number of materials distributed

Indicator LaPAS PI Code: New

1. Type and Level: Output- General
2. Rationale:lIt is necessary to tradtey indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Cokkction and Reporting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.4
Indicator Name: Number of youth trained

Indicator LaPAS PI Code: New

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Repting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggrgated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.4
Indicator Name: Number of law enforcement officers trained

Indicator LaPAS PI Code: 21845

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&son.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.4
Indicator Name: Number of community agency members trained

Indicator LaPAS PI Code: New

1. Type and Level: Outcome Key
2. Rationale: It is necessary ttvack key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source Collection and Reporting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scope: Indicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director

175



PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.5
Indicator Name: Number of trainings requested

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Repaing: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggreated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.5
Indicator Name: Number of curriculums developed

Indicator LaPAS PI Code: New

1. Type and Level: Output- supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforrAbaised budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformaion shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATIO N

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.5
Indicator Name: Number of request of inservice trainings received

Indicator LaPAS PI Code: New

1. Type and Level: Output- Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.5
Indicator Name: Number of in-service trainings performed to law enforcement

Indicator LaPAS PI Code: New

1. Type and Level: Outcome Key
2. Rationale:It is necessary to track keydicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collectin and Reporting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicabr is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.5
Indicator Name: Number of in-service training to community agencies

Indicator LaPAS PI Code: New

1. Type and Level: Outcome Supporting
2. Rationale:lIt is necessary to tradtey indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Cdection and Reporting: Information shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of Civil Insurance Fraud complaints received

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessarto track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training s&son.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of Civil insurance Fraud petitions filed

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale:lIt is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinginformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an ifservice training segm.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Number of complaints responded to with an informal resolution

within 60 day of receipt
Indicator LaPAS Pl Code: New

1. Type and Level:Output - General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for conpletion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coorditar and the Public Outreach Director

183



PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Percent of Civil Insurance Fraud petitions filed within 60 days by

June 30, 2022.
Indicator LaPAS Pl Code: New

1. Type and Level: Output- Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identifed.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officetbat were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsike Person:Domestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.1
Indicator Name: Percent of Civil Insurance Fraud petitions that result in monetary

penalties and fines
Indicator LaPAS Pl Code: New

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator ofworkload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias;there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number if investigationsinitiated

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all lawenforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not eaveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of civil insurance fraud petitionsfiles

Indicator LaPAS PI Code: New

1. Type and Level: Input- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforriasasl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up al law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there isi0t a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of complaints responded to withan informal resolution

within 60 days of receipt
Indicator LaPAS Pl Code: New

1. Type and Level: Output- Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl hdgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source dath does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of Civil Insurance Fraud petitions filed

Indicator LaPAS PI Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforrimsazbudgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an ExceSpreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogatesthece of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Number of investigations active over 90days (backlog)

Indicator LaPAS PI Code: New

1. Type and Level: Output- General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes anidipeancebased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Kcel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogite source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Percent of complaints that are responded to with an informal

resolution within 60 days of receipt
Indicator LaPAS PI Code: New

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perforrbased budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director

191



PERFORMANCE INDICATOR DOCUMENTATI ON

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Percent of Civil insurance Fraud petitions that result in monetary

penalties and fines
Indicator LaPAS Pl Code: New

1. Type and Level: Outcome General
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportinglnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that were given a certificate
for completion of an irservice training segm.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CIVIL T PUBLIC PROTECTION
Objective: 1.2
Indicator Name: Percent of investigations initiated during the fiscal year that have

been brought to resolution within 90 days
Indicator LaPAS PI Code: New

1. Type and Level: Outcome Supporting
2. Rationale: It is necessary to track key indicators

3. Use:lt will be used for internal management purposes and perfornimsesl budgeting as an
indicator of workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportingtnformation shall be gathered manually monthly
using an Excel Spreadsheet.

7. Calculation Methodology:Add up all law enforcement officers that wejigen a certificate
for completion of an irservice training session.

8. Scopeindicator is aggregated.

9. Caveats:No weaknesses; indicator is not a surrogate; the source of the date does not have a
bias; there is not a caveat.

10. Responsible PersorDomestic Violence Coordinator and the Public Outreach Director
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CRIMINAL PROGRAM

20182022 STRATEGIC PLAN
SUPPORTING INTERNAL/ EXTERNAL DOCUMENTATI ON

INTERNAL

Customers, expectation groups and stakeholders

The Criminal Program serves seveiradividuals and groups including but not limited to: the

citizens of the state, the Legislature, District Attorneys, local and other state law enforcement
agenci es, the <courts, Attorney’ s Gener al o
governmetn various agencies of the Federal government, Federal law enforcement, area schools

and universities, various banking and financial groups and organizations and other divisions and
programs of the Department of Justice.

Where is the organization now?

The Criminal Division includes the General Prosecution Sections, Appeals and Special Services
Section, Public Corruption Unit, Insurance Fraud Unit, Sexual Predator Apprehension Team, and
the Medicaid Fraud Control Unit.

Further, the present administati has begun a very pextive public campaign against fraud

and other corruptive practices in state government. Several cases have been prosecuted and our
office has been instrumental in several ongoing investigations regarding issues which we expect
will result in further referrals for prosecution.

What are the programbés strengths and weakness

The strengths of the Criminal Division are displayed in the assemblage of attorneys and staff
which are comprised of hard working, conscientious employéads expertise and widely
diversified personal and professional skills.

The greatest strength of the program is the present staff of prosecutors who have collective
experience of over 150 years in the practice of law.

Another area of strength is tligpe of professional personalities within the prosecution team.
Good work ethic, experience in criminal litigation, common sense, and the ability to grasp the
| ocal “lay of the | and”, are all extremely i m

Theprgram’ s primary weakness is the fact t hat
prosecute recusal cases and cases where local District Attorneys request assistance. These
prosecutors operate in 64 parishes state wide. The variety of venues andtrtbesvat the
geographic area of coverage create enormous logistic, procedural, political and practical
challenges to the limited number of prosecutors in the office.
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In addition, the types of cases recused to our office include, for the most partdfitgh and

often politically charged matters with challenging factual and/or legal issues.

Considering the current Attorney General’s po
and abuse, in addition to the growth and development of the Atporn Gener al s | nve
Division, we expect our case load will increase thus exacerbating lawyer fatigue and increasing
delays in prosecution. Additionally, the program suffers from a lack of qualified paralegal
positions and training has suffered dadack of funding. Morale has begun to decrease because

the impending budget crisis and what is likely a low opportunity for raises.

EXTERNAL

Wh a t are the current i ssues that affect the o

Several complex issues involgrcriminal behavior in the areas of elderly abuse, fraud, and
public corruption among sever al ot hers are
in and at the forefront of the public consciousness. As a result, our office has been inundated
with additional complaints for investigation and prosecution in these areas in addition to the
many recusal cases and requests for assistance we receive from the local District Attorneys.

Therefore, the most significant external issue that affects the Criminal Program is the uncertainty

of funding on a year to year basis to account for this increase in busihé&xomes a very

difficult task to plan for the coming years when fundingastenuous. As an example, experts

are key in many of our prosecutions. Experts must be paid for their services. If we are unable to
retain experts for the cases which require expert testimony then those prosecutions suffer. This is

an area of concernbeas s e a prosecution should not be * h;
hire good experts. This is but one example of how the budget crisis directly affects our ability to
prosecute serious crimes such as sexual abuse of children and homicides amaooitensany

Finally, with the ever increasing number of computer and other high tech crimes, including
identity theft and internet fraud, the division is becoming more and more burdened with specialty
prosecutions of this nature, since we are the primargsimyatory and only state wide
prosecution unit in this area.
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STRATEGY ANALYSIS CHECKLIST
Program: CRIMINAL

Objective I.1: Through the Criminal Division, 95% of cases received through recusal
shall be handled thouse by June 30, 2022.

Strategyl.1.a: The Director shall review all cases received to determine if recusal
is needed.

Analysis
Cost/benefit analysis conducted
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
__X___Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective I.2: Through the Insurance Fraud Support Unit of the Criminal Division, to
provide legal support to law enforcement agencies investigating criminal
insurance fraud referrals by responding to requests for legal consultation
within two working days and attending 90% of monthly intelligence
sharing meetings hosted by the Louisiana Statecédhsurance Fraud
Unit by June 30, 2022.

Strategy |.2.a: Use management system to log and track requests for legal assistance.

Strategy |.2b: Supervisor will assure attendance at all State Police Insurance Fraud
meetings.

Analysis

Cost/benefianalysis conducted
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource eeds identified

Time Frame
__X___Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X ___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective I.2: Through the Insurance Fraud Support Unit of the Criminal Division, to
provide legal support to law enforcement agencies investigating criminal
insurance fraud referrals by responding to requests @@l [Bonsultation
within two working days and attending 90% of monthly intelligence
sharing meetings hosted by the Louisiana State Police Insurance Fraud
Unit by June 30, 2022.

Strategy |.2b: Supervisor will assure attendance at all State Police Insuraraied
meetings.

Analysis
Cost/benefit analysis conducted
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Neededstructural or procedural changes identified
X___Resource needs identified

Time Frame
__X___Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X ___Impact on operating budget
Impact on capitabutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective 1.3 Through the Medicaid Fraud Control Unit of the Criminal Division, open
250 investigations of provider fraud and patient abuse annuallubg
30, 2022.

Strategy I.3.a: Outreach to law enforcement, healthcare providers, professional

organizations and community organizations to encourage the reporting of
provider fraud and patient abuse.

Analysis
Cost/benefit analysis conducted
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
__X___Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: Criminal

Objective |.4: Through the Sexual Predator Apprehension Team of the Criminal
Division, provide written notice to offenders within 30 days from the date
on which the Department of Justice posts its determination of the
registrationanch ot i fi cati on period end date t
Sex Offender and Child Predator Registry by June 30, 2022.

Strategy l.4.a: Use Sex Offender and Child Predatory Registry to determine registration
and notification end dates.

Analysis
Costbenefit analysis conducted
__X__ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X Resource needs identified

Time Frame
Already ongoing
__X_New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X ___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: Criminal

Objective |.4: Through the Sexual Predator Apprehension Team of the Criminal
Division, provide written notice to offenders within 30 days from the date
on which the Department of Justice posts its detettmmaf the
registration and notification period
Sex Offender and Child Predator Registry by June 30, 2022.

Strategy 1.4.b: Use management system to track written notices.

Analysis
Cost/benefit analysis conciied
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needdentified

Time Frame
Already ongoing
__X_New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST
Program: Criminal

Objective I.5: Through the Sexual Predator Apprehension Team of the Criminal
Division, respond to 95% of petitions filed by offenders seeking relief
from registration within 30 days of receipt by June 30, 2022.

Strategy I.5.a: Use management system to log notice of petition and response.

Analysis
Cost/benefit analysis conducted
__X__ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorizaion needed

Organization Capacity
Needed structural or procedural changes identified
X Resource needs identified

Time Frame
Already ongoing
X _New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: Criminal

Objective I.6: Through the Sexual Predator Apprehension Team of the Criminal
Division, provide inservicetrainings to law enforcement and other
agencies having a role in sex offender and child predator registration
within 60 days of a request for training by June 30, 2022.

Strategy l.6.a: Use management system to log requests for trainings and dates of
trainings.

Analysis
Cost/benefit analysis conducted
__X_ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Neededstructural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
__X_ New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capitabutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST
Program: Criminal

Objective I.7: Through the Sexual Predator Apprehension Team of the Criminal
Division, respond to requests for consultation within 45 days of receipt of
therequest or receipt of all information necessary to respond to the
request, whichever is later by June 30, 2022.

Strategy I.7.a: Use management system to log requests for consultation and responses to
requests.

Analysis
Cost/benefit analysisonducted
__X__ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X Resource needs idefied

Time Frame
Already ongoing
__X_New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X Impact on operating budget
Impact on capital outlay budget
Means of finance identified

204



PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of cases opened
Indicator LaPAS PI Code: 12322

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtmsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportig: The Criminal Case Tracking system captures all performance
information related to the number of cases opened. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search of thepated.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of cases closed
Indicator LaPAS PI Code: 12323

1. Type and Level Input- General
2. Rationale: It is necessary to track to qugrt the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingThe Criminal Case Tracking system captures all performance
information related to the number of cases closed. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves ddig date range search of the date closed.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225326-:6200
Fax:  225326-6297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of recusals received
Indicator LaPAS PI Code: 12324

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The Criminal Case Tracking system captures all performance
information related to the number of recusals. All data will be reported on a mbatisy

7. Calculation Methodology: Tracking Program retrieves data by date range search of the nature field which is
marked recusals.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the datealdnave a bias; there is not a
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225-326-6200
Fax: 2253266297

207



PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of requests for assistance
Indicator LaPAS PI Code: 12325

1. Type and Level Input- General

2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgetmas an indicator of

workload.
4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The Criminal Case Tracking system captures all performance
informationrelated to the number of requests for assistance. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search of the nature field marked

request for assistance.

8. Scope: Indicator is ggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a

caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of parishes served
Indicator LaPAS PI Code: 12328

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reprting: The Criminal Case Tracking system captures all performance
information related to the number of parishes served. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range searcle gftfish field and open
active cases.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Number of cases that are refused due to conflict
Indicator LaPAS PI Code: 25021

1. Type and Level Efficiency - Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and ReportingThe Criminal Case Tracking system captures all performance
information related to the number of cases that are recused. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search of the number of cases received
that are recused.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias;tthere is no
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.1

Indicator Name: Percentage of new cases received by recusal tlaae retained and handled
in-house.

Indicator LaPAS PI Code: 25022

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforrtass budgeting @ indicator of
workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The Criminal Case Tracking system captures all performance
information related téhe percentage of cases received that are recusals. All data will be reported on a monthly
basis

7. Calculation Methodology: Tracking Program retrieves data by number of cases received by recusal and number
of cases that are retained and handleldomse. The percentage is calculated from the total number of cases received
by recusal and the number of cases refused due to conflict.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the datetibase a bias; there is not a
caveat.

10.Responsible Person:
Executive Manager
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.2

Indicator Name: Number of requestsfor legal consultation
Indicator LaPAS PI Code: 21860

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtmsszbudgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The Criminal Case Tracking system captures all performance
information related to the number of requests for legal consultation. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search of the nature field marked
request for consultation.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Insurance Fraud Support Unit, Section Chief
Director, Criminal Divison

Phone: 2253266200
Fax:  225326-6297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.2

Indicator Name: Number of scheduled intelligence sharing meetings
Indicator LaPAS PI Code: 22200

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability an d Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The data is entered into the calendar in the Case Tracking System. All
data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrievetfata on the calendar by date range selected..
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Insurance Frau@upport Unit, Section Chief
Director, Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.2

Indicator Name: Percentage of requests for legal consultation responded within 2 working
days

Indicator LaPAS PI Code: 21858

1. Type and Level Output- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtmsszbudgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The Criminal Case Tracking system captures all performance
information related to the number of requests for legal consultation. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search of the nature field marked
request for consultation.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Insurance Fraud Support Unit, Section Chief
Director, Criminal Division

Phone: 225326-:6200
Fax:  225326-6297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.2

Indicator Name: Number of scheduled intelligence sharing meetings attended by DOJ
Indicator LaPAS PI Code: 22201

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The data is entered into the calendar of the Case Tracking System. All
data will be reported on a monthly basis

7. Calculation Methodology: Tracking Programatrieves data on the calendar by date range selected.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Insurance~raud Support Unit, Section Chief
Director, Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.2

Indicator Name: Percent of scheduled intelligence sharing meetings attended ByDJ
Indicator LaPAS PI Code: 21859

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The data is entered into the calendar of the Case Tracking System. All
data will be reported on a monthladis

7. Calculation Methodology: Hand count and use of calculator.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Insurance Fraud Support Unit, Section Chief
Director, Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Number of investigations opened
Indicator LaPAS PI Code: 25023

1. Type and Level Efficiency- Key
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforriess budgetings an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database captures all performance
information. All daa will be reported on a monthly basis

7. Calculation Methodology: The number of fraud cases where case research is entered in the data base, search by
date range.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is nasw@rogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 225326-6210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.3

Indicator Name: Number of arrests
Indicator LaPAS PI Code: New

1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internainanagement purposes and performamesed budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking ddtase captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Arrests are entered in the data base for every case, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesss; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 2253266210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Number of convictions
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrzassr budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCUcase tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Convictions entered in the data base for every case, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 2253266210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Number of Civil cases settled
Indicator LaPAS PI Code: New

1. Type and Level Output- Supporting
2.Rationale: It is necessary to track to support theécome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Civil case settlements are entered in the data base for every case, seateh by d
range.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Frau€ontrol Unit

Phone: 225326-6210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Total amount of Restitution ordered for the Medicaid Program
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Restitution ordered is entered in the data base for every case, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 2253266210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Total amount of restitution collected for the Medicaid Program
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes anepaencebased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database capturegeaformance
information. All data will be reported on a monthly basis

7. Calculation Methodology: The dollar amount restitution is entered in the data base for every case, search by date
range.

8. Scope: Indicator is aggregated.

9. Caveats: No weakmsses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 225326-6210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Total other dollar amounts ordered
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Amounts ordered are entered in the data base for every case, sedath tange.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Caomol Unit

Phone: 2253266210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.3

Indicator Name: Total other amounts collected
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and A ccuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The MFCU case tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: The dollar amountsollected are entered in the data base for every case, search by
date range.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 2253266210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.3
Indicator Name: Number of outreach training programs provided to law enforcement,

healthcare providers, professional organizations and community
organizations

Indicator LaPAS PI Code: 25024
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reportig: The MFCU case tracking database captures all performance
information. All data will be reported on a monthly basis

7. Calculation Methodology: Dollar amount of civil and criminal fines ordered entered in the data base, search by
date range.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Chief Investigator
Unit Director, Medicaid Fraud Control Unit

Phone: 225326-6210
Fax: 2253266295
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.4

Indicator Name: Number of offenders reviewed
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The SPAT Unit will use the Sex Offender and Child Predatory
Registry to review offenders. All data will be reported on a monthly basis

7. Calculation Methodology: Manual count, Excel spadsheet.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225326-:6200
Fax:  225326-6297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.4

Indicator Name: Number of written notices sent
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified

5. Validity, Reliability and A ccuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The SPAT Unit will use the Sex Offender and Child Predatory
Registry to review offenders to determine the notices that need to be sent. All data will be reported otya month
basis

7. Calculation Methodology: Manual count, Excel spreadsheet.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.4
Indicator Name: Number of written notices provided by the Department of Justice within 30

days from date the determination is posted.
Indicator LaPAS PI Code: New
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators.

3.Use: It will be used for internal managementp poses to monitor the Unit’'s effi
based budgeting as an indicator of workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:The SPAT Unit will use the Sex Offender and Child Predatory

Registry to review offenders to determine the notices that need to be sent and manually track the date the notices are
sent. All data will be reported on a monthly basis

7. Calculation Methodology: Manual count, Excel spreadsheet.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Appreheéas Team, Section Chief
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.5

Indicator Name: Number of petitions received
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be used to track the number
of petitions received. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search and the nature field.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10. Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.5

Indicator Name: Number of responses to petitions
Indicator LaPAS PI Code: New

1. Type and Level Output- General

2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of

workload.
4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be used to track the number

of responses to petitions. Alhta will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search and the nature field.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the sofithe date does not have a bias; there is not a

caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.5
Indicator Name: Percentage of petitions for relief responded to by the Department of Justice

within 30 days of receipt
Indicator LaPAS PI Code: New
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to key indicators.

3.Use: I 't wi || be used for internal management pdurposes to
based budgeting as an indicator of workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is Jal.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be used to track the date
petitions are received and the date the responses are made. The time period will be calculated manually. All data

will be reported on a mohly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search and the nature field. Efficiency
of response will be manually counted.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not arsgate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.6

Indicator Name: Number of requests for trainings received
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2.Rationale: It is necessary to track to support the outcome measure.

3.Use: It will be used br internal management purposes and performbased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: SPAT will manudly track requests for trainings. All data will be
reported on a monthly basis

7. Calculation Methodology: Manual count, Excel spreadsheet.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the sofitbe date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.6

Indicator Name: Number of trainings provided
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2.Rationale: It is necessary to track to support the outcome measure.

3.Use: It will be used for internal management purpoged performancéased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be usedalendar all
trainings provided. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program calendar.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source dath does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.6

Indicator Name: Number of trainings provided by the Department of Justice within 60 days
of request

Indicator LaPAS PI Code: New

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to key indicators.

3.Use: I 't wi || be used for internal management pdurposes to
based budgeting as an indicator of workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: SPAT will manually track requests for training$e Criminal Case
Tracking system will be used to calendar trainings provided. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program and Excel spreadsheet; manual calculation of time period between
date of training requests and date trainings provided.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of thdakzst not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.7

Indicator Name: Number of requests for consultation received
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal managemenirposes and performanbased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system vk used to track the number
of requests for consultation received. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search and the nature field.
8. Scope: Indicator is aggregated

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.7

Indicator Name: Number of responses to requests for consultation
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2.Rationale: It is necessarto track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicators valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be used to track the number
of responses to requests for consultation. All data will be reported on a monthly basis

7. Calculation Methodology: Tracking Progren retrieves data by date range search and the nature field.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225-326-6200
Fax: 2253266297
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.7
Indicator Name: Number of responses made to requests for consultation with45 days of

the request or receipt of all information necessary to respond to the request,
whichever is later

Indicator LaPAS PI Code: New
1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to key indicators.

3.Use: Itwilbe used for internal management purposes to moni
based budgeting as an indicator of workload.

4. Clarity: Clearly identified

5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: The Criminal Case Tracking system will be used to track the date
requests for consultatioarereceived and the date the responses are made. The time period will be calculated

manually. All data will be reportechca monthly basis

7. Calculation Methodology: Tracking Program retrieves data by date range search and the nature field. Efficiency
of response will be manually counted.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicatorrist a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Sexual Predator Apprehension Team, Section Chief
Criminal Division

Phone: 225326-6200
Fax: 2253266297
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CRIMINAL PROGRAM (INVESTIGATIONS)

20182022 STRATEGIC PLAN
SUPPORTING INTERNAL/ EXTERNAL DOCUMENTATI ON

INTERNAL

Customers, expectation groups and stakeholders

The Criminal Program has many customers, expectation groups, and stakeholders identified as
follows: the citizes of the state, the Legislature, District Attorneys, local and other state law
enf orcement agenci es, the court s, Attorney’ s
state government, various agencies of the Federal government, Federal lagneefy area

schools and universities, various banking and financial groups and organizations and other
divisions and programs of the Department of Justice.

Where is the organization now?

The Criminal Division includes the General Prosecution Section, Appeals and Special Services
Section, Public Corruption Unit, Insurance Fraud Unit, Sexual Predator Apprehension Team, and
the Medicaid Fraud Control Unit. The Investigation Division has bestnuctured to consist of
the Trial/General Investigation Section, Fugitive Apprehension Unit, and Cyber Crime Unit.

Further, the present administration has begun a veragiree public campaign against fraud

and other corruptive practices in statyggmment. Several high profile cases have already been
prosecuted and our office has been instrumental in several ongoing investigations regarding these
issues which will result in further referrals for prosecution.

What are the pr ogweaknedses?strengths and

The prosecutor group’s strengths are displaye
which are comprised of hard working, conscientious employees with expertise and widely
diversified professional skills.

The greatest strength dfie program is the present staff of prosecutors who have collective
experience of over 150 years in the practice of law.

Another area of strength is the type of professional personalities within the prosecution team.
Good work ethic, experience in ciimal litigation, common sense, and the ability to grasp the
|l ocal “lay of the | and”, are all extremely im

The programs primary weakness is the fact that we have only 15 full time prosecutors who have
toprosecut¢ n 64 pari shes’ state wide. The variety
area of coverage create enormous logistic, procedural, political and practical challenges to the
limited number of prosecutors in the office at this time.
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In addition,the types of cases recused to our office include, for the most part, high profile and
sometimes politically charged issues which must go to trial. The rate of actual trials per case
load is unusually greater than with normal prosecutorial offices.

Weal® anticipate that due t oactivehievolvemeatsveghnlaw at t o
enforcement that our case load will again double, increasing lawyer fatigue and delays in
prosecution. The program suffers from a lack of qualified paralegal positions

Training has also suffered due to lack of funding, and morale had begun to decrease because of
no opportunity for raises.

EXTERNAL

Wh at are the current i ssues t hat affect the o

The present political climate presents an external force where more and more cases are being
referred to the LADOJ as a direct result of the veryamtive role taken by the presently elected
incumbent.

Elderly abuse, consumer protection issues,pric corruption are all issues at the forefront of
the attorney general’s program as wel|l as th
inundated with additional complaints for investigation and prosecution in these areas.

Therefore, the most sigitant external issue that affects the Criminal Program is the uncertainty

of funding on a year to year basis to account for this increase in buslhészomes a very

difficult task to plan for years in advance when the funding is so tenuous andigheoe
mechanism in place to recoup prosecution costs. Currently we do not even have money to order
transcripts from hearings that are vital to a successful prosecution. Experts are also key in many

of our prosecutions. Again, experts must be paid andishen area of concern because a
prosecution should not be “hamstrung” because

Finally, with the ever increasing number of computer and other high tech crimes, including
identity theft and internet fraud, the divisjowhich also houses the foremost state computer
forensic unit, is becoming more and more burdened with specialty prosecutions of this nature,
since we are the primary investigatory and only state wide prosecution unit in this area.
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STRATEGY ANALYSIS CHECK LIST

Program: CRIMINAL

Objective 1.8: Generate 240 Internet Crimes Against Children cases by June 30, 2022.
Strategy 1.8.a: Engage in at least 300 hours proactive online investigation per fiscal year.
Analysis

Cost/benefit analysis conducted
__X__ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL
Objective 1.9: Complete 1,500 Forensic Lab examinations by June 30, 2022.
Strategy 1.9.a: Implement and maintain evidence and task tracking system for forensic

lab examinations.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used

Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective 1.9: Complete 1,500 Forensic Lab examinations by June 30, 2022.
Strategy 1.9.b: Ensure that all examiners obtain ENCASE certification.
Analysis

Cost/benefit analysis conducted
__X__ Other analysis used
Impacton other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL
Objective I.10: Investigate 1,000 netCAC CCU complaints by June 30, 2022.
Strategy 1.10.a: Cyber Crime Unit supervisor shall prioritize and assign cases based on the

seriousness and potential threat to the public.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used

Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL
Objective I.11: Initiate or assist in 500 investigations per fiscal year by 2022.
Strategy l.11.a: Carefully screen complaints and requests for investigation to identify

potential criminal violations warranting investigation.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used

Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural chanigestified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capital outlay budget
Means offinance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective I.11: Initiate or assist in 500 investigations per fiscal year by 2022.

Strategy 1.11.b: Assist in 100% of investigations in recusal cases upon request by Criminal
Division.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used
Impact on other strategies considered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Neededstructural or procedural changes identified
X___Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact
X___Impact on operating budget
Impact on capitabutlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective 1.12 Initiate or assist in 50 fugitive apprehensions per fiscal year by
June 30, 2022.

Strategy l.12.a: Carefully screen requests for assistance to identify all outstanding
warrants per each target/fugitive.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used

Impact on other strategies considered

Authorization
X  Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X Resource needs identified

Time Frame
Already ongoing
New, startup date estimated
Lifetime of strategydentified

Fiscal Impact
X ___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

Program: CRIMINAL

Objective 1.12 Initiate or assist in 50 fugitive apprehensions per figear by
June 30, 2022.

Strategy 1.12.b: The supervisor will review casework to make sure proper
background searches are completed.

Analysis

Cost/benefit analysis conducted
__X__ Other analysis used

Impact on other strategiesnsidered

Authorization
X Authorization exists
Authorization needed

Organization Capacity
Needed structural or procedural changes identified
X Resource needs identified

Time Frame
Already ongoing
New, startup datestimated
Lifetime of strategy identified

Fiscal Impact
X ___Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.8
Indicator Name: Number of ICAC cases opened that are initiated through complaints or

information received

Indicator LaPAS PI Code: New
1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of complaints marked as ICAC related by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.8
Indicator Name: Number of Internet Crimes Against Children cases opened generated from

proactive online investigation per fiscal year

Indicator LaPAS PI Code: 21869
1. Type and Level Output- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The numler of DOJ ICAC cases entered as resulting from proactive online
investigation.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.8
Indicator Name: Number of Internet Crimes Against Children cases opened that are

initiated through complaints or information received

Indicator LaPAS PI Code: New
1. Type and Level Output- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal managemenirposes and performanbased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigatiomatking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of DOJ ICAC cases entered as initiating from complaint or information
received.

8. Scope: Indicator is aggregated.

9. Caveats: No weakrsses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.8
Indicator Name: Number of DOJ ICAC cases per 40 hours of DOJ proactive online

investigation per fiscal year
Indicator LaPAS PI Code: 21870
1. Type and Level Efficiency- Supporting
2. Rationale: It is necessarto track to support the outcome measures.

3. Use: It will be used for internal management purposes and perforrieszsl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicatois valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of DOJ ICAC cases divided by the number of p@dctive online
hours results in the number per 40 hour of proactive online investigation.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: 1.8

Indicator Name: Total CCU arrests
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtmsessl budgeting as an indicator of
workload.

4. Clarity: Clearly idenified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of CCU arrests by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 2253266100
Fax:  225326-6197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.9

Indicator Name: Number of request for forensic lab examinations received &m outside
agencies

Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtassl budgeting @ indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to Forensic
Lab. All data will be reported on a monthly basis

7. Calculation Methodology: The number of requests entered as from outside agencies, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the sofitbe date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.9

Indicator Name: Number of forensic lab examinations requested for DOJ cases
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal managent purposes and performatii@sed budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigan Tracking system coded to Forensic
Lab. All data will be reported on a monthly basis

7. Calculation Methodology: The number of requests entered as from DOJ, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesse#dicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 2253266100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIM INAL

Objective: 1.9

Indicator Name: Size (in gigabytes) of completed examinations
Indicator LaPAS PI Code: New

1. Type and Level Output- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrizassr budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data istracked in the Investigation Tracking system coded to Forensic
Lab. All data will be reported on a monthly basis

7. Calculation Methodology: The total number of size (gigabytes) of completed examinations, search by date
range.

8. Scope: Indicator isaggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.9

Indicator Name: Total forensic examinations completed
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track to suppdrétoutcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: Data is tracked in the Investigation Tracking system coded to Forensic
Lab. All data will be reported on a monthly basis

7. Calculation Methodology: The total number of completed examinations, search by date range.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 2253266100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.10

Indicator Name: Number of non-ICAC CCU complaints received and reviewed
Indicator LaPAS PI Code: New

1. Type and Levetl Input- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of complaints received as#GAC CCU by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-:6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.10

Indicator Name: Number of non-ICAC CCU complaints assigned for investigation
Indicator LaPAS PI Code: New

1. Type and Level Output- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number o€omplaints received as nd6@AC CCU assigned for investigation by
date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.10

Indicator Name: Number of non-ICAC CCU complaints where investigation
is canpleted

Indicator LaPAS PI Code: New

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrizsssd budgeting as ardicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will bereported on a monthly basis

7. Calculation Methodology: The number of complaints received as #6AC CCU assigned for investigation
marked as completed by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicatornst a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.10

Indicator Name: Number of cases opened as a result of a nd8AC CCU complaint
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforatssesl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system coded to HTCU.
All data will be reported on a monthly basis

7. Calculation Methodology: The number of cases opened as a result of complaints receivedl@&SACCU by
date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of requests for assistance from law enforcement agencies
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, theindicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of requests where assistance from a law enforceagency is selected.
Search by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Direcor
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of requests for assistance from notaw enforcement governmental
agencies

Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of requests for assistance from alaaerenforcement governmental
agency is selected. Search by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the soutbe dhte does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of recusal requests
Indicator LaPAS PI Code: New

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrtsssl budgetmas an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of recusals received. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does ndtiasyvthere is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-:6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of investigations @ened
Indicator LaPAS PI Code: 21861

1. Type and Levetl Input- Key
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basi

7. Calculation Methodology: The number of recusals received. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 2253266100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of open investigations peinvestigator
Indicator LaPAS PI Code: 21863

1. Type and Level Input- KEY
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrizsssd budgeting as amdicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on anonthly basis

7. Calculation Methodology: The number of open investigations divided by the number of FTE investigators.
Search by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; theesmfrthe date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of closed investigations per investigator
Indicator LaPAS PI Code: 21862

1. Type and Level Output- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal managementrposes and performantmsed budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigatidmacking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of closed investigations divided by the number of FTE investigators.
Search by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of total closed investigations
Indicator LaPAS PI Code: New

1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3.Use: It will be used for internal management purposes and perforrhaseel budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting: Datais tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of closed investigations. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 2253266100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of new investigations opened
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internainanagement purposes and performamesed budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Ingégation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of new investigations opened. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is reosurrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-:6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of new investigations opened due to DOJ initiated
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators

3.Use: It will be used forinternal management purposes and performdiased budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked ithe Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of new investigations opened where DOJ initiated is selected. Search by
date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .11

Indicator Name: Number of new investigations opened due to requested
assistance

Indicator LaPAS PI Code: New

1. Type and Level Outcome- Supporting
2. Rationale: It is necessaryottrack key indicators

3. Use: It will be used for internal management purposes and perforrieszsl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of new investigations opened where assistance is requested. Search by
daterange search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225-326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL
Objective: .12
Indicator Name: Number of requests for fugitive apprehension assistance

from law enforcement agencies
Indicator LaPAS PI Code: NEW
1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The numbepf requests for fugitive apprehension assistance
assistance from law enforcement agencsesarch by date range search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not hathediasot a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197

271



PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .12

Indicator Name: Number of cases opened
Indicator LaPAS PI Code: New

1. Type and Levetl Input- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of outstanding warrants on fugitives. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-:6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: 1.12

Indicator Name: Number of outstanding warrants
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforntsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of outstanding warrants on fugitives. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .12

Indicator Name: Number of fugitive apprehension arrests
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of arrests in the fugitive apprehension section. Search by date range
search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
cavet.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .12

Indicator Name: Number of total closed investigations
Indicator LaPAS PI Code: New

1. Type and Level Output- Supporting
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of fugitive apprehension cases closed. Search by date range search.
8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not have a bias; there is not a
caweat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-:6100
Fax: 2253266197
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PERFORMANCE INDICATOR DOCUMENTATION

Program: CRIMINAL

Objective: .12

Indicator Name: Number of outstanding warrants cleared
Indicator LaPAS PI Code: New

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track key indicators

3.Use: It will be used for internal management purposes and perforptsssl budgeting as an indicator of
workload.

4. Clarity: Clearly identified
5. Validity, Reliability and Accuracy: No, the indicator is valid.

6. Data Source, Collection and Reporting:Data is tracked in the Investigation Tracking system. All data will be
reported on a monthly basis

7. Calculation Methodology: The number of warrants cleared by fugitive apprehension unit. Search by date range
search.

8. Scope: Indicator is aggregated.

9. Caveats: No weaknesses; indicator is not a surrogate; the source of the date does not havbexdiasiot a
caveat.

10.Responsible Person:
Deputy Director
Investigation Division

Phone: 225326-6100
Fax: 2253266197
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LITIGATION PROGRAM

20182022 STRATEGIC PLAN BACK-UP DOCUMENTATION

SITUATION INVENTORY

INTERNAL:

1.

Our major customer is the Office of Risk Management. Additional customers are the
Baton Rouge Campus of LSU and other state officials and employees to whom we
provide a defense when they are sued.

The major change in the last four years is the increa$edsemade to move cases
assigned to whouse and contract attorneys to completion. This has resulted in a
significant reduction in the number of open cases in litigation and a reduction in
outside counsel fees.

The Program continues to provide legal egentation of the state, state officials and
state employees when sued over events arising out of the activities of state
government.

Strengths include the core group of experienced attorneys, updated tracking software,
and the use of regional officéd/eaknesses include the lack of recruitment, lack of
efforts to retain staff, and lack of nemanagement career paths.

EXTERNAL:

External threats to the Program include budget cuts affecting hiring and retention of
gualified personnel.

Transfer of ThirdParty Administrators by the Office of Risk Management may create
time periods of inefficiencies and reorganization of performance of duties and
responsibilities.

External factors that are beyond the control of the Program that could significantly
affect he achievement of its goals and objectives is the number of suits that are filed
which the Office of Risk Management sends to the Litigation Program for defense.
Another external factor is the number of attorneys available to handle the defense of
suits. Although the Program can request an increase in the table of organization to
provide more attorneys to handle an increase in the average caseload beyond what is
realistic for an attorney to handle effectively and efficiently, the final decision to
increasehe table of organization rests outside the department.

The continued stateide budget issues may result in increased utilization of the
Program both in defending the state in lawsuits and in representing state agencies in
other litigation.
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STRATEGY ANALYSIS CHECKLIST

Program: LITIGATION
Objective I.1:
Strategies

l.1.a:

1.1.b:

l.1.c:
Analysis

Through the Litigation Program, to handlehause at least 85% of
new risk litigation cases opened each fiscal year by June 30, 2022.

Management shall review case assignment reports
on a monthly basis.

Management shall, ingthiring practices, attempt to ensure
as wide a range of specialization and experience as
possible.

Management shall monitor attornesprkload and progress
to ensure that cases are handled efficiently

Cost/benefit analysis conducted

Other analysis used

Impact on other strategies considered

Authorization

Authorization exists

Authorizationneeded

Organization Capacity

Needed structural or procedural changes identified
Resource needs identified

Time Frame

Already ongoing

New, startup date estimated
Lifetime of strategy identified
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Fiscal Impact
Impact on @erating budget

Impact on capital outlay budget
Means of finance identified
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of new casagceived by the Litigation Program in the fiscal year

Indicator LaPAS PI Code: 13980

1. Type and Levetl Input- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purmoaad performanebased budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingtnternal database trackedont hl y. It i s reported in
report used is the “Performance I ndicator: New Cases”

7. Calculation Methodology: This is a standard calculation of the number of new cases reported in the case
tracking data based on a monthly basis.

8. Scope:This isaggregated and it can be broken down by section/office and by type and area of litigation.

9. Caveats:Input audit plan is currently under development.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of open cases

Indicator LaPAS PI Code: 13968

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingt nt er nal database, trackedThemont hl y.
report used is “Performance I ndicator: Open Cases”

7. Calculation Methodology: This is a stndard calculation of the number of open cases reported in the case
tracking database on a monthly basis fehduse and contract attorney.

8. Scope:This isaggregated and it can be broken down blganse, section/office, type bfigation and contract.

9. Caveats:Input audit plan is currently under development.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of open cases handled by contract attorneys

Indicator LaPAS PI Code: 531

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purpcsed performancéased budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingtnternal database, trackedo nt hl y. |t i s fMeeported i n
data used from the “The report 4Csoendt riasct“"Per for mance | n

7. Calculation Methodology: This is a standard calculation of the number of open cases reported in the case
tracking databse on a monthly basis for contract attorneys.

8. Scope:This isaggregated and it can be broken down by the number of cases contracted to outside counsel and by
type of litigation.

9. Caveats:Input audit plan is currently undeegelopment.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of open cases handled byhivuse attorneys

Indicator LaPAS Pl Code: 528

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.
5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.
6. Data Source, Collection and Reportingt nt er nal database, trackedThemont hl y.

report us e celhdgator: FOpenCasedmidomu s e ” .

7. Calculation Methodology: This is a standard calculation of the number of open cases reported in the case
tracking database on a monthly basis feh@quse attorneys.

8. Scope:This isaggregated and it can beoken down by section/office and type of litigation.
9. Caveats:Input audit plan is currently under development.

10.Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of new cases assigned to contract attorney

Indicator LaPAS PI Code: 13981

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be usedfor internal management purposes and performéased budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection andReporting:l nt er nal database, trackedThemont hl y.
report used is “Perfo€mancaecthdicator: New Cases

7. Calculation Methodology: This is a standard calculation of the number of new casemadsand reported in the
case tracking database on a monthly basis for contract attorneys.

8. Scope:This isaggregated and it can be broken down by the number of cases contracted to outside counsel.
9. Caveats:Input audit plans currently under development.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Number of new cases assigned téause attorneys

Indicator LaPAS PI Code: 13982

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingt nt er nal database, trackedThemont hl y.
repotsed i s “PerformanemhmHbomndiedator: New Cases

7. Calculation Methodology: This is a standard calculation of the number of new cases assigned and reported in the
case tracking database on a monthly basis fbouse counsel.

8. Scope:This isaggregated and it can be broken down by section/office and type of litigation.
9. Caveats:Input audit plan is currently under development.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Percentage of open cases handled by contract attorneys

Indicator LaPAS PI Code: 13971

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingt nt er nal database, trackedThemont hl y.
report used is “Performance Indicator: Open Cases’

7. Calculation Methodology: Number ofopen cases handled by contract attorneys divided by the total number of
open cases.

8. Scope:This is aggregated it can be broken by the number of cases handled by contract attorneys

9. Caveats:Input audit plan is currently under development.

10. Regonsible Person Director of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Percentage of open cases handled Hyomnse attorneys

Indicator LaPAS PI Code: 13983

1. Type and Level Output- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingt nt er nal database, tracked monthly.
“Performance I ndicator: Open Cases’”

7. Calculation Methodology: Number of open cases handled byhisuse attorneys divided by the total number of
open cases.

8. Scope:This is aggregated it can be broken by the number of cases handletddusaattorneys.

9. Caveats:Input audit plaris currently under development.

10. Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Average number of days opéar open contract attorney cases

Indicator LaPAS PI Code: 21876

1. Type and Level Efficiency- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfasizased budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingtnternal database, tracked monthly. lti€ por t ed i n

7. Calculation Methodology: Ratio of average days open for open cases for contract attorneys
8. Scope:This isaggregated
9. Caveats:Input audit plan is currently under development.

10.Responsible PersonDirector ofLitigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Average number of days open for opefhouse attorney cases

Indicator LaPAS PI Code: 21877

1. Type and Level Efficiency- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of

workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon current data entry.

6. Data Source, Collection and Reportingt nt er nal database, tracked monthly.
7. Calculation Methodology: Total number days open for opeases for irFhouse attorneys divided by number of

cases.

8. Scope:This isaggregated

9. Caveats:Input audit plan is currently under development.

10.Responsible PersonDirector of Litigation Division
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PERFORMANCE INDICATOR DOCUMENTATION

Program: Litigation Program
Objective: 1.1
Indicator Name: Percentage of new cases handletdnse

Indicator LaPAS PI Code: 527

1. Type and Level Outcome- Key

2. Rationale: It is a necessary indicator to track the reduction of cases assa@oatside attorneys.

3. Use: It will be used for internal management purposes and perfornizas=sl budgetings an indicator of
workload.

4. Clarity: Clearly identified.

5. Validity, Reliability and Accuracy: Input is valid based upon currenttda&ntry.

6. Data Source, Collection and Reportingt nt er nal database, tracked monthly.

7. Calculation Methodology: Percentage of all new risk litigation cases divided by the number of new cases

assigned to #houseattorneys monthly.

8. Scope:This isaggregated
9. Caveats:Input audit plan is currently under development.

10. Responsible PersonDirector of Litigation Division
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GAMING PROGRAM

20182022 STRATEGIC PLAN
SUPPORTING INTERNAL/EXTERNAL DO CUMENTATION

INTERNAL ENVIRONMENT

(1) Customers/clients/stakeholders

Customers/clients The Gaming Division’s clients includ
Board, Louisiana State Police, Louisiana State Racing Commission, Louisid®ky Lot
Corporation, and the Department of Revenue and Taxation, Charitable Gaming Unit.

Stakeholders There do not appear to be stakeholders in the Gaming Division except perhaps
contract counsel, court reporters, hearing officers and expert withesses receive
compensation for services provided to the State and or the Louisiana Gaming Control Board.

(2)  Major accomplishments which demonstrate how well needs of internal and external
customers have been met

The Gaming Divi si onvisi®en ta@ pravidenconspetemtxapdeeffdactivet légal D i
advice, counsel, and representation in matters including proposed enforcement actions, rule
promulgation, civil suits, subpoenas, public inquiries, application processing, suspensions,
revocations, and admstrative actions. They further expect the Division to assist in the strict
regulation of the gaming industry to ensure that gaming is conducted honestly and free from
criminal and corruptive elements.

The Division has provided competent and effectiveagsgntation to its internal clients and has
assisted in protecting the general public by serving to ensure that the gaming industry is free
from criminal and corruptive elements.

Division personnel have been organized so that legal representation npgvizeed in an
efficient manner. The Division consists of three sections which provide specific legal services to
its clients. The sections within the Division are: 1) Licensing and Compliance; 2) Adjudication ;
and 3) General Gaming.

The Division has fully implemented a case tracking system. The system has enhanced the
Division’s ability to provide consistent and
tracking system has also improved the storing of all case file do¢sirfe@neasy retrieval and
increased the Division’”s ability to successfu

(3) Changes that have occurred in the Division over the last several years
The Gaming Division is operating under a new managemant, tscluding a new director and

new section chiefs, which brings with it enthusiasm, experience, a variety of expertise, and a
great deal of institutional knowledge, while retaining and relying on the wealth of knowledge
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and experience possessed by thaeutiedirector. Under the new management team, almost all of
the internal problems that previously existed within the Division have been eliminated and the
few that remain are being addressed. Overall, the Division is stronger than at any previous time
in its existence.

The Division has streamlined its internal organizational structure into three secti@mensing
and Compliance, Adjudication, and General Gaming.

The case tracking system has been enhanced to provide a database for searctewigpw| pr
gaming decisions issued by the Louisiana Gaming Control Board and the Administrative Hearing
Office.

4) Current activities and programs

The Gaming Division provides legal representation related to particular types of gaming activity,
spedfically Riverboat Gaming, Video Draw Poker, Louisiana Lottery, Charitable Gaming,
Racetrack Gaming (including slots at the racetracks), Indian Gaming and Landbased Casino
Gaming.

(5) Strengths and weaknesses of the Gaming Division

Strengths
The Divisim" s | egal staff i s comprised of hard wor

and widely diversified legal skills.
Weaknesses

The Division suffers from a high turnover rate due to-nompetitive salaries for attorneys and
staff personnel.

EXTERNAL ENVIRONMENT

(1) Threats to the Divisionb6s activities

a) Employee turnover rate due to rRoompetitive salaries;
b) Legislative changes; and
C) Division’s budget.

(2) Major current issues or problems that affect organization (local, statewide, regional,
etc.)

a) Legal challenges to |icensees voluntary f
compliance;

b) Declining gaming revenue due to economy and competition from other jurisdictions;
and
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C) Establishing the role of t h eude Aft gamingn ey G
matters.

(3)  Current events, issues, trends emerging in the field

a) Potential federal legalization and regulation of internet gaming;

b) Expansion of gaming in existing and new jurisdictions to address state budget
problems;

C) Potential discovéng of actual tampering of winning lottery numbers that has been
discovered in other states; and

d) Increasing issues with online raffles.

4) How environment may differ in the future
Increased staff time may be required to provide effective counsel ionsspo the issues and/or

problems that affect gaming regulation in Louisiana. In addition, organizational changes may be
necessary due to the increase of responsibility of the Division in particular areas of gaming.
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STRATEGY ANALYSIS CHECKLIST

PROGRAM: GAMING

OBJECTIVE: l.1:  Forward 95% of video gaming and casino gaming approval files
to the Louisiana Control Board within 20 business days of
assignment by June 30, 2022.

STRATEGY: I.1.a: Licensing and Compliance Section Chief shall use case tracking
system to manage timeliness of file processing.

Analysis
Cost/benefit analysis conducted
X Other analysis used
X Impact on other strategies considered
Authorization
X Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
Resource needs identified

Time Frame

X Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

PROGRAM: GAMING

OBJECTIVE: I.2:  Forward 95% of all video gaming administrative action and
denialfiles to the Louisiana Gaming Control Board within 60
business days of assignment by June 30, 2022.

STRATEGY I.2.a: Licensing and Compliance Section Chief shall use case tracking
system to manage timeliness of file processing.

Analysis
Cost/benat analysis conducted
X Other analysis used
X Impact on other strategies considered
Authorization
X Authorization exists

Authorization needed

Organization Capacity
Needed structural or procedural changes identified
Resource needs idgfied

Time Frame

X Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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STRATEGY ANALYSIS CHECKLIST

PROGRAM: GAMING

OBJECTIVE: 1.3:  Forward 95% of all casino gaming administrative action and denial
files to the Louisiana Gaming Control Board within 30 business
days of assignment by June 30, 2022.

STRATEGY:I.3.a: Licensing and Compliance Secti@mief shall use case tracking
system to manage timeliness of file processing.

Analysis
Cost/benefit analysis conducted
X Other analysis used
X Impact on other strategies considered
Authorization
X Authorization exists

Authorizationneeded

Organization Capacity
Needed structural or procedural changes identified
Resource needs identified

Time Frame

X Already ongoing
New, startup date estimated
Lifetime of strategy identified

Fiscal Impact

Impact on operating budget
Impact on capital outlay budget
Means of finance identified
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM

Objective: 1.1

Indicator Name: Number of casino gaming approval files received from State
Police

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearlyidentifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of casino gaming
approval files received from Sta®lice.

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation; No proxy or surrogate; Source of data does not have a
bias; No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM

Objective: 1.1

Indicator Name: Number of video gaming approval filesreceived from State
Police

1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of wdokad.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All datél be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of video gaming
approval files received from State Police.

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No @y or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of casino gaming approval files processed by

Licensing and Compliance
Indicator LaPAS PI Code: 22204
1. Type and Level Output- General
2. Rationale: It is necessary to track to key indicators.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is beimgeasured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of casino gaming
approval files processed.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G&, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of video gaming approval files processed by Licensing

and Compliance
Indicator LaPAS PI Code: 22203
1. Type and Level Output- General
2. Rationale: It is necessary to track to key indicators.

3. Use: The indicator will be used for management purposes and for perforniasesl
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection ad Reporting: The Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of video gaming
approval files procesd.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G&, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM

Objective: 1.1

Indicator Name: Number of casino gaming approval files returned toState
Police

Indicator LaPAS PI Code: New
1. Type and Level Output- General
2. Rationale: It is necessary to track to key indicators.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator wiorkload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. AHta will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of casino gaming
approval files returned to State Police

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitatiorNo proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G38) fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of video gaming approval files returned to State Police

Indicator LaPAS Pl Code: New
1. Type and Level Output- General
2. Rationale: It is necessary to track to key indicators.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicdd@s not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standardcalculation by counting the number of video gaming
approval files returned to State Police.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity , Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRA M
Objective: 1.1
Indicator Name: Average number of business days from assignment of casino

gaming approval files until forwarded to Louisiana Gaming
Control Board

Indicator LaPAS PI Code: 21882
1. Type and Level Efficiency- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measilir Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calculating theeeage number of
business days from assignment of casino gaming approval files until forwarded to Board.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Sowfcdata does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Average number of business days from assignment of video

gaming approval files until forwarded to Louisiana Gaming
Control Board

Indicator LaPAS PI Code: 2188
1. Type and Level Efficiency- Supporting

2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be repoote@ monthly basis.

6. Calculation Methodology: Standard calculation by calculating theeeage number of
business days from assignment of video gaming approval files until forwarded to Board.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing ar@bmpliance, phone: 326500, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of casino gaming approval files processed within 20

business days of assignment
1. Type and Level Efficiency - Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearlyidentifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting tmeimber casino gaming
approval files processed within 20 business days of assignment

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogeé@eurce of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of video gaming approval files

processed within 20 business days of assignment
1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicat@sdnot contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calcuteon by counting thewumber of number of video
gaming approval files processed within 20 business days of assignment

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Percent of casino gaming approval files processed within 20

business days of assignment

Indicator LaPAS PI Code: 21883

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary ttvack key indicators.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acroryms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calculating thergentof casino gaming
approval files processed within 20 business days of assignment.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Percent of video gaming approval files processed within 20

working days of assignment

Indicator LaPAS PI Code: 21881

1. Type and Level Outcome- Supporting
2. Rationale: It is necessary to track key indicators.

3. Use: The indicator will be used for management purposes and for perforniasesl
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection ad Reporting: The Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calculating thergent of video gaming
approval files proessed within 20 business days of assignment.

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator hasiot been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599

308



PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of complex casino gaming approval files processed in

more than 20 business days of assignment

Indicator LaPAS PI Code: 23427

1. Type and Level Outcome- General
2. Rationale: It is necessary to track key indicators.

3. Use: The indicator will be used fomanagement purposes and for performarased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming @se Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of complex casino
gaming approval files processed in more tB@rbusiness days of assignment

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been awdit The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.1
Indicator Name: Number of complex video gamingapproval files processed in

more than 20 business days of assignment

Indicator LaPAS Pl Code: New

1. Type and Level Outcome- General
2. Rationale: It is necessary to track key indicators.

3. Use: The indicator will be used for management purposed for performancdased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain jargon
or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking prograradks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of complex video
gaming approval files processed in more than 20 business daysgoinasst

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Number of video gaming administrative acton and denial files

received from State Police
1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting asn indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performandadicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of video gaming
administrative action and denial files received from State Police

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, icensing and Compliance, phone: 3280, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Number of video gaming administrative action and denial files

processedy Licensing and Compliance
Indicator LaPAS PI Code: 537
1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related tgoerformance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of video gaming
administrative action and denial files processed by Licensing and Compliance

7.Scope:The ndicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G&, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Number of video gaming administrative action and denialifes

returned to State Police
1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator wiorkload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of video gaming
administrative action and denialefs returned to State Police

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been auditéthe indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Average number of business days from assignment of video

gaming administrative action and denial video files until
forwarded to Louisiana Gaming Control Board

Indicator LaPAS PI Code: 21885

1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary ttvack to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does notirconta
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calating the averagenumber of
business days from assignment of video gaming administrative action and denial files until
forwarded to Board

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source @& daés not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599

314



PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Number of video gaming administrative action and denial files

processed within 60 business days of assignment
1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. dattir does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of number of video
gaming administrative action and denial files processed within 60 business days of assignment

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surabg. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.2
Indicator Name: Percent of video gaming administrative action and denial files

processed within 60 business days of assignment

Indicator LaPAS PI Code: 21884

1. Type and Level Outcome- Key
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearlyidentifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calculating thercent of video gaming
administrative action and denial files processed within 60 business days of assignment

7. Scope:The indicator is aggregated.

8. Caveats: No weakness dimitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, mnd3266500, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM

Objective: 1.2

Indicator Name: Number of complex video gaming administrative action and
denial files processed in more than 60 business days of
assignment

Indicator LaPAS PI Code: 23425

1. Type and Level Outcome- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator wiorkload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators.| Aata will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of complex video
gaming administrative action and denial files processed in more G@abusiness days of
assignment

7. Scope:The indiator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G&, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.3
Indicator Name: Number of casino gaming administrative action and denial

files received from State Police
1. Type and Level Input- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of wkboad.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of casino gaming
administrative action and denides received from State Police

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been d@ead. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G, fax:
326-6599

318



PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.3
Indicator Name: Number of casino gaming administrative action and denial

files processed by Licensing and Compliance
Indicator LaPAS Pl Code: 11895
1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will B used for management purposes and for perforrizamsed
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of casino gaming
administrative action and denialdd processed by Licensing and Compliance

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has nabeen audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:G&, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.3
Indicator Name: Number of casino gaming administrative action and denial

files returned to State Police
1. Type and Level Output- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes andpéoiormancebased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program trackslata
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of casino gaming
administrative action and denial files returned to State Rolice

7.Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Regponsible Person:Tracking Manager, Licensing and Compliance, phone:G, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.3
Indicator Name: Average number of business days from assignment of casino

administrative action and denial files until forwarded to
Louisiana Gaming Control Board

Indicator LaPAS PI Code: 10464

1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforniasesl
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection ad Reporting: The Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by calculating the averamgember of
business days from agament of casino administrative action and denial files until forwarded to
Board

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMING PROGRAM
Objective: 1.3
Indicator Name: Number of casino gaming administrative action and denial

files processed within 30 business days of assignment
1. Type and Level Efficiency- Supporting
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforshased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Cdlection and Reporting: The Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting thember of number of casino
gamingadministrative action and denial files processed within 30 business days of assignment

7.Scope:The indicator is aggregated.

8. Caveats:No weakness or limitation. No proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10.Responsible PersonTracking Manager, Licensing and Compliance, phone:G&D, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTATION

Program: GAMIN G PROGRAM
Objective: 1.3
Indicator Name: Percent of casino gaming administrative action and denial files

processed within 30 business days of assignment

Indicator LaPAS PI Code: 21886

1. Type and Level Outcome- Key
2. Rationale: It is necessarto track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what is being measured. Indicator does mbdico
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by lcailating thepercent of casino gaming
administrative action and denial files processed within 30 business days of assignment

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitation. No proxy or surrogate. Source of data doesveotha
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone:&®, fax:
326-6599
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PERFORMANCE INDICATOR DOCUMENTA TION

Program: GAMING PROGRAM

Objective: 1.3

Indicator Name: Number of complex casino gaming administrative action and
denial files processed in more than 30 business days of
assignment

Indicator LaPAS PI Code: New

1. Type and Level Outcome- General
2. Rationale: It is necessary to track to support the outcome measures.

3. Use: The indicator will be used for management purposes and for perforrhased
budgeting as an indicator of workload.

4. Clarity: Indicator clearly identifies what ibeing measured. Indicator does not contain
jargon or acronyms.

5. Data Source, Collection and ReportingThe Gaming Case Tracking program tracks all data
related to performance indicators. All data will be reported on a monthly basis.

6. Calculation Methodology: Standard calculation by counting the number of complex casino
gaming administrative action and denial files processed in more thaoudSiness days of
assignment

7. Scope:The indicator is aggregated.

8. Caveats: No weakness or limitatiorNo proxy or surrogate. Source of data does not have a
bias. No caveats.

9. Validity, Reliability and Accuracy: The indicator has not been audited. The indicator is
valid.

10. Responsible PersonTracking Manager, Licensing and Compliance, phone: &) fax:
326-6599
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